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Builders / Developers - Commercial - Chief Executive Officer
Company Name: [INSERT COMPANY NAME HERE]
Department: Executive Leadership
Reports to: [Owners, board or investment partners]
Location: [INSERT LOCATION HERE]
1. Position Summary
The Chief Executive Officer (CEO) will shape the company’s vision, secure financing, and provide strategic guidance for large-scale commercial projects, ensuring sustainable growth and operational excellence.
2. Essential Duties and Responsibilities
1. Shape the overall vision and strategic roadmap for commercial projects.
1. Secure financing and strategic partnerships to support and expand project portfolios.
1. Guide and oversee large-scale commercial projects from conception through completion.
1. Foster strong relationships with commercial builders, developers, and investors.
3. Key Tasks / Daily Activities
1. Lead high-level strategy meetings with executive teams and key stakeholders.
1. Conduct negotiations with financial institutions and investors to secure project funding.
1. Monitor project progress and ensure alignment with company goals and timelines.
1. Collaborate with cross-functional teams including construction, design, and operations.
4. Key Performance Indicators (KPIs)
1. Revenue Growth: Achieve a minimum compound annual growth rate of 10%.
1. Financing Secured: Secure funding for at least 90% of targeted projects.
1. Project Completion: Ensure a successful, on-budget completion rate of 95% of projects.
1. Stakeholder Satisfaction: Maintain an investor and partner satisfaction rating of >4.8 stars.
5. Required Qualifications and Skills
1. Bachelor’s degree in Business, Engineering, or a related field.
1. Minimum 10 years in executive leadership within the commercial development sector.
1. Strong strategic planning and financial acumen.
1. Excellent communication, negotiation, and relationship-building skills.
1. Proven track record in securing project financing and managing large-scale projects.
1. Exceptional leadership and team-building abilities.
6. Preferred Experience
1. Experience in the home services and commercial construction industries.
1. Demonstrated expertise working with commercial builders, developers, and investors.
1. Prior experience as a CEO, COO, or equivalent executive leadership role in large-scale projects.
1. Experience managing cross-functional teams in dynamic, growth-oriented environments.
7. Physical Requirements
1. Ability to travel frequently for on-site project assessments.
1. Capability to attend meetings and site visits for extended durations.
1. Occasional requirement to lift materials up to 20 lbs during on-site inspections.
1. Required to stand, sit, and walk for prolonged periods during site assessments.
8. Work Environment and Schedule
1. Typical work hours are 9:00 AM to 6:00 PM.
1. Expectation of travel to multiple site locations per month.
1. Occasional extended hours during high project phases.
1. On-call duties during critical project milestones or emergencies.
9. Compensation and Benefits
1. Salary range: $150,000 to $250,000 per year.
1. Performance-based bonus potential tied to project success.
1. Health, Dental, and Vision insurance.
1. 401(k) with company match.
1. Generous paid time off and remote work flexibility.
1. Comprehensive executive benefits package including life and disability insurance.
1. Annual executive development and leadership training opportunities.
10. Company Culture and Overview
1. We foster a culture of innovation, collaboration, and high performance where every team member’s contribution is valued and growth is celebrated.
1. Our company is dedicated to supporting and developing leaders who drive transformational change.
1. We thrive on excellence, diversity, and a passion for redefining the commercial development landscape.
1. Find an empowering work environment that inspires growth, encourages creative problem-solving, and promotes professional development.
11. How to Apply
If you meet the above criteria and want to be part of a growth-oriented company focused on customer satisfaction, please send your resume to [INSERT EMAIL HERE] or apply online at [INSERT WEBSITE LINK HERE].
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