[image: ]
Builders / Developers - Commercial - Sales Manager
Company Name: [INSERT COMPANY NAME HERE]
Department: Sales
Reports to: [General Manager or Chief Executive Officer]
Location: [INSERT LOCATION HERE]
1. Position Summary
Lead the strategic sales initiatives for the commercial building and development segment. Guide and mentor a high-performing sales team to exceed revenue targets and secure new development contracts. Play a crucial role in expanding the company’s market presence and driving sustainable growth.
2. Essential Duties and Responsibilities
1. Oversee and manage the sales team to ensure achievement of quarterly and annual revenue goals.
1. Develop and implement innovative sales strategies tailored to commercial builders and developers.
1. Identify, pursue, and secure new development contracts and business opportunities.
1. Cultivate and maintain robust relationships with key industry stakeholders and decision-makers.
1. Analyze market trends and competitor activities to inform sales tactics and planning.
3. Key Tasks / Daily Activities
1. Conduct daily team meetings and individual performance reviews to keep the sales strategies on track.
1. Monitor and evaluate sales data, making adjustments to strategies as needed.
1. Engage with prospective clients through calls, meetings, and presentations to secure contracts.
1. Coordinate with the marketing and operations teams to align sales initiatives with overall company objectives.
4. Key Performance Indicators (KPIs)
1. Monthly revenue target: Achieve a minimum of $500,000 in sales revenue.
1. New contracts secured: Secure at least 5 new development contracts per quarter.
1. Sales team performance: Maintain a 95% target achievement rate across the team.
1. Client satisfaction: Achieve a customer feedback rating of >4.5 stars.
5. Required Qualifications and Skills
1. Bachelor’s degree in Business, Marketing, or a related field.
1. Minimum of 5+ years’ experience in sales management, preferably in related industries.
1. Proven leadership skills with the ability to motivate and inspire a team.
1. Strong analytical abilities and proficiency in CRM software and Microsoft Office.
1. Excellent communication, negotiation, and customer service skills.
6. Preferred Experience
1. Previous experience working within the commercial building, development, or construction industries.
1. Demonstrated success in securing large-scale property development contracts.
1. History of implementing successful business development and sales growth strategies.
1. Experience in high-stakes negotiation and client relationship management.
7. Physical Requirements
1. Frequent travel to client sites and construction locations.
1. Ability to work in dynamic environments including occasional extended hours.
1. Prolonged periods of sitting for office-based work.
1. Ability to lift up to 20 lbs for transporting sales and marketing materials.
8. Work Environment and Schedule
1. Typical work hours are Monday through Friday from 9:00 AM to 5:00 PM.
1. Fast-paced office environment with a strong focus on team collaboration.
1. Occasional travel for client meetings, industry events, and site visits.
1. Flexibility to work weekends during critical business periods.
9. Compensation and Benefits
1. Base salary range: $90,000 - $120,000 per year.
1. Performance-based commission and bonus structure.
1. Comprehensive health, dental, and vision insurance.
1. 401k plan with company matching contributions.
1. Additional benefits include paid time off and professional development opportunities.
10. Company Culture and Overview
1. At [INSERT COMPANY NAME HERE], we foster a culture of innovation, inclusivity, and continuous growth.
1. We empower our team members to excel and encourage creative problem-solving across all levels.
1. Our collaborative environment is dedicated to building lasting relationships with clients and partners.
1. We are committed to your professional development and success, providing the tools and support needed to thrive.
11. How to Apply
If you meet the above criteria and want to be part of a growth-oriented company focused on customer satisfaction, please send your resume to [INSERT EMAIL HERE] or apply online at [INSERT WEBSITE LINK HERE].
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