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Builders / Developers - Commercial - Sales Representative
Company Name: [INSERT COMPANY NAME HERE]
Department: Sales
Reports to: [Sales Manager]
Location: [INSERT LOCATION HERE]
1. Position Summary
Serve as the primary point of contact to identify and cultivate new opportunities with commercial builders and developers. Leverage extensive industry knowledge to pitch development projects and drive commercial deal closures. Play a vital role in expanding the company’s market presence and contributing to ongoing revenue growth.
2. Essential Duties and Responsibilities
1. Identify and research potential commercial development opportunities within the assigned territory.
1. Develop and deliver tailored sales presentations highlighting project value and feasibility.
1. Negotiate contract terms and close commercial deals that align with company goals.
1. Maintain robust client relationships and follow up on project progress to ensure satisfaction.
3. Key Tasks / Daily Activities
1. Conduct market research and prospect outreach via calls, emails, and in-person meetings.
1. Schedule and attend client meetings, site visits, and project reviews.
1. Prepare and deliver compelling commercial proposals and project pitches.
1. Update and maintain client and project data in the CRM system consistently.
4. Key Performance Indicators (KPIs)
1. New Sales Revenue: Achieve a target of $250,000 per quarter.
1. Lead Conversion Rate: Maintain a minimum conversion rate of 25%.
1. Sales Cycle Time: Reduce the average sales cycle time to 45 days.
1. Client Retention Rate: Achieve a client satisfaction score of >4.5 stars on post-project surveys.
5. Required Qualifications and Skills
1. Bachelor’s degree in Business, Marketing, Construction Management, or a related field.
1. Minimum of 2-3 years’ sales experience within the commercial or construction industry.
1. Strong communication, negotiation, and relationship-building skills.
1. Proficient in CRM software and Microsoft Office Suite.
6. Preferred Experience
1. Experience working directly with commercial builders and developers.
1. Proven track record of closing high-value commercial deals.
1. Familiarity with commercial construction processes and project management principles.
1. History of exceeding sales targets in a competitive market environment.
7. Physical Requirements
1. Ability to travel frequently to visit project sites and meet with clients.
1. Capacity to endure long periods of drug driving and office work.
1. Occasional lifting of marketing materials (up to 20 lbs) during trade shows or events.
1. Flexibility to work in varying weather conditions during on-site visits.
8. Work Environment and Schedule
1. Standard working hours are Monday through Friday, 8:00 AM to 5:00 PM.
1. Occasional evening or weekend events may be required for client meetings or industry networking.
1. Regular travel within the designated territory is expected.
1. Flexible schedule to accommodate client availability and project deadlines.
9. Compensation and Benefits
1. Base Salary: $50,000 - $65,000 per year, commensurate with experience.
1. Commission Structure: Attractive performance-based commissions on closed deals.
1. Health Benefits including Medical, Dental, and Vision coverage.
1. 401(k) plan with company match and additional fringe benefits.
10. Company Culture and Overview
1. We foster an inclusive culture that values innovation, collaboration, and continuous learning.
1. Our team is empowered to take risks and drive initiatives that directly impact business growth.
1. We are committed to professional development and offer numerous opportunities for career advancement.
1. Join us to be part of a dynamic, forward-thinking company that is as invested in your success as you are.
11. How to Apply
If you meet the above criteria and want to be part of a growth-oriented company focused on customer satisfaction, please send your resume to [INSERT EMAIL HERE] or apply online at [INSERT WEBSITE LINK HERE].
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