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Demolition - HR Manager
Company Name: [INSERT COMPANY NAME HERE]
Department: Administration
Reports to: [Chief Operating Officer]
Location: [INSERT LOCATION HERE]
1. Position Summary
Serve as the strategic leader for all HR functions within our demolition division, ensuring the recruitment, compliance, and cultural needs of our workforce are met to support safe and efficient operations.
2. Essential Duties and Responsibilities
1. Oversee complete recruitment processes for demolition staff from candidate sourcing to onboarding.
1. Ensure strict adherence to all labor laws, safety standards, and regulatory requirements.
1. Develop and implement HR policies and initiatives that maintain a high-performance culture.
1. Foster an inclusive workplace environment that supports employee growth and satisfaction.
3. Key Tasks / Daily Activities
1. Screen and interview potential candidates, schedule orientations, and facilitate onboarding sessions.
1. Monitor daily compliance with labor laws, safety regulations, and company policies.
1. Collaborate with operations managers to identify staffing needs and resolve employee issues.
1. Maintain and update employee records and performance metrics regularly.
4. Key Performance Indicators (KPIs)
1. Recruitment Fill Rate: Achieve a 90% placement rate within 60 days.
1. Compliance Audit Score: Maintain a rating of greater than 95% compliance.
1. Employee Retention Rate: Exceed a 90% retention rate annually.
1. Training Completion Rate: Ensure 100% completion of scheduled training sessions.
5. Required Qualifications and Skills
1. Bachelor’s degree in Human Resources, Business Administration, or a related field.
1. Minimum of 5 years of experience in HR management, preferably within demolition or home services.
1. Comprehensive knowledge of labor laws, HR best practices, and compliance requirements.
1. Excellent communication, problem-solving, and organizational skills.
1. Proficiency in HR information systems (HRIS) and Microsoft Office Suite.
6. Preferred Experience
1. Proven track record in HR roles within the demolition, construction, or home services industries.
1. Experience in designing and executing recruitment strategies for specialized technical positions.
1. Background in managing labor relations, including interactions with unions or collective bargaining.
1. Familiarity with industry-specific safety certifications and regulatory compliance standards.
7. Physical Requirements
1. Ability to stand, walk, and perform tasks for extended periods in an office and occasional field environment.
1. Must be able to lift up to 15 lbs occasionally when transporting documents or small equipment.
1. Exposure to occasional construction site noise during field visits.
1. Frequent use of computers and office equipment for extended hours.
8. Work Environment and Schedule
1. Typical work hours: Monday-Friday, 8:00 AM - 5:00 PM.
1. Occasional field visits to demolition sites required.
1. On-call duties may be necessary during peak project periods.
1. Collaborative office setting with options for occasional remote work.
9. Compensation and Benefits
1. Salary range: $70,000-$90,000 USD per annum.
1. Eligibility for performance-based bonuses.
1. Comprehensive Health, Dental, and Vision insurance plans.
1. 401(k) retirement plan with company matching.
1. Additional fringe benefits including paid time off.
10. Company Culture and Overview
1. Our company fosters a growth-oriented, inclusive, and supportive environment where every employee is empowered to succeed.
1. We emphasize teamwork, continuous professional development, and an unwavering commitment to safety and quality.
1. Our culture values innovation and collaboration, ensuring that each team member’s contribution is recognized and celebrated.
1. Join us to be part of a company that is as committed to your personal growth as it is to excellence in service.
11. How to Apply
If you meet the above criteria and want to be part of a growth-oriented company focused on customer satisfaction, please send your resume to [INSERT EMAIL HERE] or apply online at [INSERT WEBSITE LINK HERE].
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