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Design-Build Firms - Chief Executive Officer
Company Name: [INSERT COMPANY NAME HERE]
Department: Executive Management
Reports to: [Owners or board]
Location: [INSERT LOCATION HERE]
1. Position Summary
Provide visionary leadership for the design-build firm, developing and executing strategic initiatives that drive growth and profitability. Represent the company in high-level negotiations, ensuring the alignment of contracts with overall business objectives. Lead operational and strategic planning, maintaining a strong focus on customer satisfaction and market competitiveness. Promote a culture of innovation, accountability, and exceptional service throughout the organization.
2. Essential Duties and Responsibilities
1. Define and communicate the company’s vision and strategic goals to all stakeholders.
1. Negotiate high-value contracts with clients and partners to secure long-term business relationships.
1. Oversee financial performance to ensure sustained profitability and market growth.
1. Implement innovative business strategies and operational improvements across the organization.
3. Key Tasks / Daily Activities
1. Review and approve contract negotiations and client proposals to align with the company’s strategic objectives.
1. Conduct regular executive meetings to monitor performance metrics and adjust strategies as needed.
1. Engage with key clients and industry partners to expand business opportunities and maintain strong relationships.
1. Oversee budget reviews, financial forecasting, and performance reporting on a regular basis.
4. Key Performance Indicators (KPIs)
1. Revenue Growth: Achieve a year-over-year increase of at least 15%.
1. Profit Margin: Maintain a gross margin of at least 30%.
1. Client Acquisition: Secure a minimum of 12 new high-value contracts annually.
1. Customer Satisfaction: Achieve an average customer satisfaction rating of over 4.8 stars.
5. Required Qualifications and Skills
1. Bachelor’s degree in Business Administration, Construction Management, or a related field; Master’s degree preferred.
1. A minimum of 10 years of leadership experience in executive roles within the home services or construction industry.
1. Strong negotiation, strategic planning, and financial management skills.
1. Excellent communication, decision-making, and stakeholder management abilities.
6. Preferred Experience
1. Proven track record of leading design-build firms or similar organizations within the home services industry.
1. Extensive experience negotiating large-scale contracts and managing multifaceted projects.
1. Background in operational management with experience in driving profitability improvements.
1. Demonstrated success in building and maintaining strategic partnerships across various sectors.
7. Physical Requirements
1. Ability to frequently travel to project sites, industry events, and partner meetings.
1. Capacity to work in diverse environments including office settings and active construction sites.
1. Occasional lifting of materials or equipment up to 25 pounds when required at project locations.
1. Ability to endure long hours and occasional high-stress situations associated with executive responsibilities.
8. Work Environment and Schedule
1. Standard workweek of 40+ hours with occasional evening and weekend commitments.
1. Regular travel up to 25% of the time for client meetings, industry events, and site visits.
1. High-level, fast-paced office environment combined with on-site project oversight.
1. Flexibility to adjust schedules based on strategic priorities and business demands.
9. Compensation and Benefits
1. Annual salary range of $200,000 - $350,000 USD depending on experience and qualifications.
1. Performance-based bonus structure tied to revenue growth and profitability metrics.
1. Comprehensive benefits package including Health, Dental, and Vision insurance.
1. 401(k) plan with company matching, along with additional fringe benefits.
10. Company Culture and Overview
1. Our company thrives on innovation, accountability, and the pursuit of excellence in the design-build industry.
1. We are committed to fostering an inclusive, collaborative environment where every team member can grow and succeed.
1. Our leadership is dedicated to continuous improvement and investing in the development of our staff.
1. We encourage forward-thinking leaders who are passionate about making a positive impact on our company and clients.
11. How to Apply
If you meet the above criteria and want to be part of a growth-oriented company focused on customer satisfaction, please send your resume to [INSERT EMAIL HERE] or apply online at [INSERT WEBSITE LINK HERE].
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