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Drywall & Plaster - Chief Executive Officer
Company Name: [INSERT COMPANY NAME HERE]
Department: Executive
Reports to: [Owners or board]
Location: [INSERT LOCATION HERE]
1. Position Summary
The CEO will drive the overall vision and strategic direction of our drywall and plaster company while delivering exceptional operational results. This role is pivotal in acquiring large contracts, growing market share, and ensuring sustainable profitability. The ideal candidate is a visionary leader with deep industry knowledge and a commitment to operational excellence.
2. Essential Duties and Responsibilities
1. Develop and execute the company's strategic plan to achieve short-term and long-term business objectives.
1. Secure and manage major contracts to enhance revenue streams and market presence.
1. Oversee all financial and operational activities to ensure profitability and efficient resource allocation.
1. Represent the company at industry events, networking opportunities, and high-level negotiations.
3. Key Tasks / Daily Activities
1. Monitor industry trends and adjust strategies to remain competitive in the drywall and plaster market.
1. Engage with key stakeholders including clients, employees, and board members to foster transparent communication.
1. Review financial reports and performance metrics daily to ensure the company meets its targets.
1. Lead high-level meetings to ensure alignment across departments and drive continuous improvement initiatives.
4. Key Performance Indicators (KPIs)
1. Revenue Growth: Achieve a minimum annual growth rate of 15%.
1. Contract Acquisition: Secure at least 3 major new contracts per fiscal year.
1. Profitability Margin: Maintain a gross margin of over 40%.
1. Customer Satisfaction: Attain a customer rating of at least 4.8 stars.
5. Required Qualifications and Skills
1. Bachelor’s degree in Business Administration, Construction Management, or a related field; MBA preferred.
1. A minimum of 10 years of executive leadership experience with demonstrated success in business transformation.
1. Strong strategic planning, contract negotiation, and financial management skills.
1. Excellent communication, leadership, and decision-making abilities.
6. Preferred Experience
1. Experience in the construction, drywall, or plaster industries.
1. Proven history of successfully scaling a business within a competitive market.
1. Prior exposure to managing large-scale projects and complex contracts.
1. Industry-specific certifications or memberships in professional construction organizations.
7. Physical Requirements
1. Ability to occasionally visit worksites, requiring walking and light physical inspections.
1. Capable of sitting or standing for extended periods during meetings and presentations.
1. Comfortable working in diverse environments including construction sites and corporate offices.
1. Minimal lifting required; primary focus is on strategic oversight and business management.
8. Work Environment and Schedule
1. Typical work hours are Monday through Friday, 8:00 AM to 6:00 PM.
1. Occasional evening or weekend events and meetings may be required.
1. Frequent travel to client locations, conferences, and industry trade shows is expected.
1. May require occasional on-call duties for high-priority events or emergencies.
9. Compensation and Benefits
1. Annual salary range: $150,000 - $250,000 USD, commensurate with experience and performance.
1. Eligibility for performance-based bonuses and incentives.
1. Comprehensive health, dental, and vision insurance plans.
1. Participation in a 401(k) plan with company matching contributions.
1. Additional fringe benefits including paid time off, professional development opportunities, and more.
10. Company Culture and Overview
1. We are a dynamic and forward-thinking company that champions innovation and excellence in the drywall and plaster industry.
1. Our culture emphasizes transparency, teamwork, and continuous growth, both for our employees and our business.
1. We value the ideas and contributions of every member of our team and are committed to fostering an inclusive environment where everyone can thrive.
1. Join us in a journey where your leadership not only shapes the company but also drives industry advancements.
11. How to Apply
If you meet the above criteria and want to be part of a growth-oriented company focused on customer satisfaction, please send your resume to [INSERT EMAIL HERE] or apply online at [INSERT WEBSITE LINK HERE].
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