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Elevator Maintenance - Chief Financial Officer
Company Name: [INSERT COMPANY NAME HERE]
Department: Administration
Reports to: [Chief Executive Officer]
Location: [INSERT LOCATION HERE]
1. Position Summary
Responsible for overseeing the financial health of the elevator maintenance division and ensuring sustainable growth through rigorous budget management, cost control, and profitability analysis.
2. Essential Duties and Responsibilities
1. Develop and implement financial strategies that align with the company’s long-term goals.
1. Oversee budgeting, forecasting, and financial planning for all operational activities in the elevator maintenance division.
1. Monitor cost controls and financial performance to maximize profitability and operational efficiency.
1. Collaborate with other executive team members to support strategic initiatives and business development.
3. Key Tasks / Daily Activities
1. Review and analyze financial statements and operational performance metrics on a daily basis.
1. Communicate with department heads to ensure financial alignment with service delivery and customer satisfaction initiatives.
1. Manage daily financial operations including cash flow management, expense tracking, and invoice approvals.
1. Engage in periodic financial reviews and cost-benefit analyses to inform decision-making processes.
4. Key Performance Indicators (KPIs)
1. Gross Margin Improvement: Increase by 5% annually.
1. Cost Control Efficiency: Achieve operational cost reductions of 8% year-over-year.
1. Budget Variance: Maintain budget variances within 3% of projected figures.
1. Profitability Analysis: Ensure net profit margins exceed 10% in elevator maintenance operations.
5. Required Qualifications and Skills
1. Bachelor’s degree in Finance, Accounting, Business Administration, or a related field.
1. A minimum of 10 years of progressive financial management experience with at least 5 in a senior strategic role.
1. Demonstrated expertise in budget management, cost control, and profitability analysis.
1. Excellent communication, leadership, and strategic planning capabilities.
6. Preferred Experience
1. Previous experience in the home services or elevator maintenance industry.
1. Proven track record of working within a complex operational framework and driving financial performance improvements.
1. Experience using financial management software and ERP systems.
1. Familiarity with regulatory requirements and compliance standards within the home services sector.
7. Physical Requirements
1. Ability to work in a typical office environment with extended periods of sitting.
1. Occasional travel to operational sites may be required.
1. Capability to carry lightweight documents/equipment up to 10 lbs.
1. Adaptability to work in varied office settings and occasional site visits.
8. Work Environment and Schedule
1. Typical work hours are Monday through Friday during standard business hours.
1. Occasional extended hours during high-demand periods or end-of-quarter closings.
1. Limited travel required for onsite financial evaluations and strategic meetings.
1. Minimal on-call duties, with occasional participation in emergency financial reviews.
9. Compensation and Benefits
1. Competitive salary range from $150,000 to $200,000 USD per year.
1. Performance-based bonuses tied to achieving financial KPIs.
1. Comprehensive Health, Dental, and Vision insurance coverage.
1. 401(k) retirement plan with company match and other fringe benefits.
10. Company Culture and Overview
1. We foster a culture of innovation, collaboration, and excellence where every team member's contribution is valued.
1. Our commitment to employee growth, diversity, and inclusion drives our success and industry leadership.
1. We are passionate about delivering exceptional service and building long-term relationships with both customers and employees.
1. Our supportive environment encourages continuous learning, creative problem solving, and professional development.
11. How to Apply
If you meet the above criteria and want to be part of a growth-oriented company focused on customer satisfaction, please send your resume to [INSERT EMAIL HERE] or apply online at [INSERT WEBSITE LINK HERE].
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