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Excavation & Site Work - Chief Executive Officer
Company Name: [INSERT COMPANY NAME HERE]
Department: Operations
Reports to: [Owners or board]
Location: [INSERT LOCATION HERE]
1. Position Summary
Provides visionary leadership to drive the overall strategic direction of the excavation and site work division. Secures high-value contracts and manages business relationships to maintain a strong market presence. Ensures profitability through strategic planning, operational excellence, and high-level decision-making. Represents the company in industry forums, negotiating key partnerships and advancing long-term growth objectives.
2. Essential Duties and Responsibilities
1. Develops and implements strategic plans that align with the company’s growth targets and long-term vision.
1. Identifies, secures, and negotiates contracts to drive revenue and expand market share.
1. Oversees day-to-day operations to ensure efficiency, safety, and profitability.
1. Collaborates with senior leadership to allocate resources, monitor financial performance, and optimize business processes.
1. Represents the company in industry events, trade shows, and strategic meetings to enhance brand credibility and business opportunities.
3. Key Tasks / Daily Activities
1. Conducts regular meetings with senior management to review operational performance and align on strategic initiatives.
1. Engages with potential and existing clients to understand their needs and secure new business opportunities.
1. Reviews financial reports and operational metrics to identify areas for improvement and cost optimization.
1. Participates in industry events and network with key stakeholders to build strategic relationships.
1. Provides leadership and mentorship to ensure team alignment and effective execution of business strategies.
4. Key Performance Indicators (KPIs)
1. Revenue Growth: Achieve an annual revenue increase of at least 12%.
1. Contract Win Rate: Secure new contracts with a target win rate of 40% or higher.
1. Profit Margin: Maintain a gross profit margin of at least 25%.
1. Customer Satisfaction Rating: Achieve a customer satisfaction score of 4.8 stars or higher.
5. Required Qualifications and Skills
1. Bachelor’s degree in Business Administration, Construction Management, or a related field.
1. Minimum of 10 years of progressive management experience in the home services or construction industry.
1. Exceptional leadership, strategic thinking, and decision-making capabilities.
1. Strong financial acumen with the ability to analyze complex business metrics and drive profitability.
1. Excellent communication, negotiation, and interpersonal skills.
6. Preferred Experience
1. Experience in the excavation, site work, or construction industry with a proven record of driving growth.
1. Previous role as an executive or senior leader within a related industry.
1. Demonstrated success in contract negotiations and securing large-scale projects.
1. Familiarity with industry regulations, safety standards, and best practices in operational management.
7. Physical Requirements
1. Ability to occasionally visit construction sites and navigate uneven terrain.
1. Minimal physical strain required, with an emphasis on regular travel to various project locations.
1. Works primarily in an office environment with periodic field visits for inspections and meetings.
8. Work Environment and Schedule
1. Typical work hours are Monday through Friday, from 8:00 AM to 5:00 PM.
1. Occasional extended hours may be required based on project demands and business objectives.
1. Regular travel to client sites, industry conferences, and strategic meetings is expected.
1. On-call availability for urgent business matters during non-business hours as needed.
9. Compensation and Benefits
1. Annual salary range of $150,000 - $250,000 USD, based on experience and qualifications.
1. Performance-based bonuses tied to achieving strategic KPIs and overall business growth.
1. Comprehensive health, dental, and vision insurance plans.
1. 401(k) retirement plan with company match.
1. Additional fringe benefits including paid time off, professional development opportunities, and company-sponsored events.
10. Company Culture and Overview
1. We foster a culture of innovation, transparency, and excellence, encouraging every team member to drive positive change and achieve both personal and professional growth; our commitment to quality and customer satisfaction sets us apart in the competitive field of excavation and site work.
11. How to Apply
If you meet the above criteria and want to be part of a growth-oriented company focused on customer satisfaction, please send your resume to [INSERT EMAIL HERE] or apply online at [INSERT WEBSITE LINK HERE].
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