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Fence Installation - Chief Financial Officer
Company Name: [INSERT COMPANY NAME HERE]
Department: Administration
Reports to: [Chief Executive Officer]
Location: [INSERT LOCATION HERE]
1. Position Summary
Leads the financial operations of the fence installation division to ensure sustainable growth and profitability. Oversees budgeting, cost management, and financial planning specific to fencing projects. Plays a crucial role in strategic decision-making to optimize operational efficiency and project success. Collaborates with cross-functional teams to align financial objectives with company goals.
2. Essential Duties and Responsibilities
1. Develops and executes financial strategies to support new and ongoing fencing projects.
1. Manages budgeting processes, forecasts, and cost control measures to maintain financial health.
1. Monitors project expenditures and financial performance to ensure adherence to budget constraints.
1. Provides financial insights and recommendations to senior management for strategic planning.
1. Ensures compliance with regulatory standards and internal policies for all financial activities.
3. Key Tasks / Daily Activities
1. Reviews daily financial reports and reconciles project budgets.
1. Analyzes variances between budgeted and actual performance for fencing projects.
1. Coordinates with project managers and procurement teams to manage cost-effective resource allocation.
1. Prepares and presents financial statements and updates for senior leadership.
1. Oversees vendor payments, contract reviews, and approves financial transactions related to fencing works.
4. Key Performance Indicators (KPIs)
1. Project Budget Adherence: >95% accuracy in maintaining budget forecasts.
1. Cost Reduction: Achieve cost savings of at least 10% through efficient resource management.
1. Financial Reporting Accuracy: 98% accuracy in monthly and quarterly financial statements.
1. Project Profitability: Maintain a gross margin of at least 30% on fencing projects.
5. Required Qualifications and Skills
1. Bachelor’s degree in Finance, Accounting, Business Administration, or a related field.
1. Minimum of 8 years of progressive finance experience, with at least 3 years in a leadership role.
1. Strong analytical and strategic planning skills with knowledge of cost control systems.
1. Proficiency in financial software and advanced Excel skills.
1. Excellent communication, leadership, and decision-making abilities.
6. Preferred Experience
1. Experience within the home services or construction industry, specifically with fencing projects.
1. Master’s degree in Business Administration (MBA) or professional certifications such as CPA.
1. Proven track record of managing finances for project-based operations in a similar industry.
1. Familiarity with regulatory requirements and risk management in the construction sector.
7. Physical Requirements
1. Ability to work in a standard office environment with occasional visits to project sites.
1. May require prolonged periods of sitting and use of computer equipment.
1. Occasional lifting of project documents or equipment up to 10 lbs.
1. Ability to navigate between office and on-site environments as needed.
8. Work Environment and Schedule
1. Typical work hours: Monday through Friday from 8:00 AM to 5:00 PM.
1. Flexibility required to attend project meetings and site visits during standard work hours.
1. Occasional travel to project sites and vendor meetings.
1. On-call duties during critical financial closing periods may be required.
9. Compensation and Benefits
1. Salary Range: $150,000 - $200,000 per year, commensurate with experience.
1. Performance-based bonus structure tied to project profitability and cost savings.
1. Comprehensive health, dental, and vision insurance.
1. 401(k) plan with company matching contributions.
1. Additional fringe benefits such as paid time off and professional development opportunities.
10. Company Culture and Overview
1. Our company values innovation, teamwork, and an entrepreneurial mindset, providing a supportive environment for growth.
1. We are committed to excellence in customer service and continuous improvement in every project we undertake.
1. Our collaborative culture rewards initiative and fosters personal and professional development.
1. Joining our team means contributing to a legacy of quality service in the fence installation industry.
11. How to Apply
If you meet the above criteria and want to be part of a growth-oriented company focused on customer satisfaction, please send your resume to [INSERT EMAIL HERE] or apply online at [INSERT WEBSITE LINK HERE].
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