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Fence Installation - Sales Manager
Company Name: [INSERT COMPANY NAME HERE]
Department: Sales
Reports to: [General Manager]
Location: [INSERT LOCATION HERE]
1. Position Summary
Lead and inspire the fence installation sales team to achieve outstanding results and drive company growth. Set clear objectives and coach sales representatives to close contracts effectively. Contribute to the overall business strategy by identifying opportunities for process improvements and market expansion.
2. Essential Duties and Responsibilities
1. Develop and execute comprehensive sales strategies that align with company goals.
1. Set performance objectives and monitor progress while providing continuous coaching and mentorship to sales reps.
1. Oversee the entire contract closure process to ensure timely and accurate completion of deals.
1. Collaborate with cross-functional teams to support seamless project delivery and customer satisfaction.
3. Key Tasks / Daily Activities
1. Conduct daily team meetings to review goals, performance, and upcoming sales appointments.
1. Engage with potential and existing customers to understand their fence installation needs and provide tailored solutions.
1. Monitor sales pipeline and forecast trends to adjust strategies and meet targets.
1. Prepare and present detailed reports on sales performance and contract progress to upper management.
4. Key Performance Indicators (KPIs)
1. Monthly Revenue Increase: Achieve a minimum growth rate of 10%.
1. Contract Closure Rate: Attain a contract closure rate of at least 25%.
1. Lead Response Time: Maintain an average response time of less than 24 hours.
1. Customer Satisfaction Rating: Achieve and sustain customer satisfaction ratings above 4.8 stars.
5. Required Qualifications and Skills
1. Bachelor’s degree in Business, Marketing, or a related field.
1. Minimum of 5 years of sales management experience in a competitive industry.
1. Excellent leadership and motivational skills with a track record of meeting and exceeding targets.
1. Strong communication, negotiation, and interpersonal skills.
6. Preferred Experience
1. Previous experience in the home services or construction industry.
1. Proven background in fence installation or related outdoor construction services.
1. Experience working with CRM systems and sales analytics tools.
1. A history of successfully managing teams in a dynamic and fast-paced environment.
7. Physical Requirements
1. Ability to occasionally lift up to 25 lbs.
1. Regular visits to installation sites may require standing, walking, and climbing.
1. Capability to work in outdoor environments with varying weather conditions.
1. Compliance with proper safety procedures during site visits.
8. Work Environment and Schedule
1. Standard work hours from 8:00 AM to 5:00 PM with the possibility of extended hours during peak seasons.
1. Occasional travel to regional installation sites is required.
1. Operate in a professional office environment along with on-site visits as necessary.
1. Availability for after-hours calls or meetings as business needs demand.
9. Compensation and Benefits
1. Competitive salary range of $70,000 - $90,000 per year based on experience.
1. Attractive commission structure tied to contract closures and revenue milestones.
1. Comprehensive Health, Dental, and Vision insurance plans.
1. 401(k) plan with company matching contributions and additional fringe benefits.
10. Company Culture and Overview
1. At [INSERT COMPANY NAME HERE], we foster a culture of innovation, collaboration, and excellence.
1. Our team is dedicated to both professional development and delivering exceptional results to our customers.
1. We value transparency, accountability, and the spirit of continuous improvement.
1. Join us to grow your career in a supportive environment focused on customer satisfaction and success.
11. How to Apply
If you meet the above criteria and want to be part of a growth-oriented company focused on customer satisfaction, please send your resume to [INSERT EMAIL HERE] or apply online at [INSERT WEBSITE LINK HERE].
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