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Fire Suppression - Project Manager
Company Name: [INSERT COMPANY NAME HERE]
Department: Operations
Reports to: Operations Manager
Location: [INSERT LOCATION HERE]
1. Position Summary
You'll run our sprinkler installation jobs from signed contract to final acceptance. You get shop drawings and hydraulic calculations approved by the authority having jurisdiction (AHJ), order pipe and heads on time, book crews with the Production Manager, and get every system through its hydrostatic test and final inspection. General contractors deal with you on schedule, changes and billing.
2. Essential Duties and Responsibilities
1. Run each sprinkler job from contract turnover to final acceptance: scope, schedule, budget and the general contractor relationship.
1. Coordinate shop drawings and hydraulic calculations with the Master Technician or designer, and clear clashes with ductwork, lights and structure before pipe is cut.
1. Submit drawings, calculations and product data to the AHJ and the engineer of record, and track every comment to approval.
1. Order pipe, fittings, heads, valves, backflow preventers and fire pump equipment against the approved drawings, and track long-lead items.
1. Book underground flushes, hydrostatic tests, rough-in and final inspections with the AHJ and fire marshal, and attend the ones that need us.
1. Price change orders for added heads, relocations and design changes, and get them signed before the crew does the work.
1. Build the closeout package: as-builts, Contractor's Material and Test Certificates, warranty letter, and a handoff to our inspection team for NFPA 25 work.
3. Key Tasks / Daily Activities
1. Check the submittal log for open AHJ comments, RFIs and approvals that are waiting on someone.
1. Walk [one or two] active sites with the Field Supervisor to check head layout and hangers, and catch clashes before they turn into rework.
1. Call the general contractor's superintendent about ceiling close-in dates, inspection slots and areas that are ready for pipe.
1. Compare fitter hours and material use against each job's budget and flag the ones drifting over.
1. Set up fire watch and impairment notices with the building owner when a crew ties into a live system.
4. Key Performance Indicators (KPIs)
1. Shop drawings approved by the AHJ on first submittal: [your target].
1. Hydrostatic tests passed on the first try: [your target].
1. Sprinkler job gross margin against the estimate: [your target].
1. Change orders signed before the added work starts: [your target].
1. Days from final inspection to closeout package delivered: [your target].
5. Required Qualifications and Skills
1. [3+] years managing fire sprinkler installation projects, or [5+] years as a sprinkler fitter or layout technician.
1. Can read sprinkler shop drawings, hydraulic calculations and architectural plans, and spot a conflict on paper.
1. Working knowledge of NFPA 13 and how your local AHJ and fire marshal review and inspect sprinkler work.
1. Tracks fitter hours and material against each budget in [your project management software].
1. A valid driver's license for daily site visits.
6. Preferred Experience
1. NICET certification in Water-Based Systems Layout.
1. Experience with dry pipe, preaction, standpipe (NFPA 14) or fire pump (NFPA 20) projects.
1. OSHA 30 training and experience writing site safety plans for general contractors.
1. Has worked under a state fire sprinkler contractor license, where your state requires one.
7. Physical Requirements
1. Walk active job sites, climb ladders and ride scissor lifts to check pipe and heads overhead.
1. Lift and carry drawing sets, sample heads and small fittings up to [25] pounds.
1. With or without reasonable accommodation.
8. Work Environment and Schedule
1. Office and field split, with [about half the week] on job sites across [your service area].
1. Weekday hours: [7 a.m. to 4 p.m.], arriving early when an inspector books the first slot of the day.
1. Construction sites with noise, dust, heat and cold; hard hat, safety glasses and vest required.
1. Some evening or weekend work when a tie-in or shutdown has to happen while the building is empty.
9. Compensation and Benefits
1. Pay: [range and hourly or salary basis].
1. Additional pay: [overtime, bonus or incentive terms, or none].
1. Benefits: [health, dental, vision, retirement, paid time off, and when they start].
10. Company Culture and Overview
1. [Two or three sentences on what your company does, the area you serve, and the support a new project manager gets in the first 90 days.]
11. How to Apply
[Apply link or email]. Our process: [phone interview, in-person interview, and next steps]. Contact [hiring contact] if you need an accommodation during the application process.
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