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Fireplace & Stove Installation - Chief Executive Officer
Company Name: [INSERT COMPANY NAME HERE]
Department: Executive Leadership
Reports to: [Owner or board of directors]
Location: [INSERT LOCATION HERE]
1. Position Summary
The CEO provides visionary leadership, overseeing overall strategy, ensuring profitability, and driving sustainable growth in the Fireplace & Stove Installation industry. Serves as the primary strategic driver and decision-maker, fostering partnerships and maintaining a competitive edge in the market. Aligns the company’s operations with its long-term goals to enhance market presence and operational excellence. Champions an innovative, customer-centric culture across all business functions.
2. Essential Duties and Responsibilities
1. Develop and execute the company’s strategic plan to achieve profitable growth and market leadership.
1. Guide overall operational and financial performance, ensuring alignment with business objectives.
1. Secure and nurture key strategic partnerships and alliances to expand service capabilities and market reach.
1. Represent the company to external stakeholders, including investors, partners, and industry organizations.
1. Oversee risk management and ensure regulatory compliance while driving company-wide innovation.
3. Key Tasks / Daily Activities
1. Review daily financial and operational performance reports to track progress against targets.
1. Hold regular strategy meetings with department heads to align initiatives and address challenges.
1. Engage with key clients and partners to strengthen relationships and identify new business opportunities.
1. Monitor market trends and competitor activities to inform and adjust business strategies.
4. Key Performance Indicators (KPIs)
1. Revenue Growth Percentage: Achieve a minimum of 15% year-over-year growth.
1. Gross Margin: Maintain a target gross margin of at least 30%.
1. Customer Satisfaction Rating: Exceed an average rating of 4.8 stars.
1. New Strategic Partnerships: Secure no fewer than 3 new strategic partnerships annually.
5. Required Qualifications and Skills
1. Bachelor’s degree in Business Administration, Management, or a related field; an advanced degree is a plus.
1. A minimum of 10 years of senior leadership experience within the home services or a related industry.
1. Strong strategic planning, financial acumen, and decision-making skills.
1. Excellent communication, negotiation, and interpersonal skills.
6. Preferred Experience
1. Proven track record as an executive leader in the home services or similar industry.
1. Experience in Fireplace & Stove Installation or adjacent fields, leading operational excellence initiatives.
1. Demonstrated success in scaling operations and spearheading market expansion.
1. Background in managing mergers, acquisitions, or significant corporate partnerships.
7. Physical Requirements
1. Ability to work in a standard office setting for extended periods.
1. Occasional site visits to operational locations may require moderate walking and standing.
1. Minimal lifting requirements, with most activities conducted in a controlled office environment.
1. Occasional travel to industry events or partner site visits.
8. Work Environment and Schedule
1. Standard work hours with flexibility for additional hours during peak periods.
1. Occasional weekend and evening work required to meet business objectives or industry events.
1. Frequent travel expected for partner meetings, conferences, and site evaluations.
1. A dynamic, fast-paced work environment that supports collaborative leadership and innovation.
9. Compensation and Benefits
1. Annual salary range of $150,000 to $250,000 USD, commensurate with experience and performance.
1. Performance-based bonus structure tied to strategic and financial milestones.
1. Comprehensive benefits package including Health, Dental, and Vision insurance.
1. 401(k) plan with company match and additional fringe benefits.
10. Company Culture and Overview
1. At [INSERT COMPANY NAME HERE], we pride ourselves on fostering a culture of innovation, collaboration, and continuous improvement. Our commitment to enhancing customer satisfaction and operational excellence is at the heart of everything we do. We invest in our employees’ professional growth, provide opportunities for advancement, and celebrate achievements that drive our shared success. Join us in a role that not only challenges you but also rewards you with the opportunity to make a significant impact in the Fireplace & Stove Installation industry.
11. How to Apply
If you meet the above criteria and want to be part of a growth-oriented company focused on customer satisfaction, please send your resume to [INSERT EMAIL HERE] or apply online at [INSERT WEBSITE LINK HERE].
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