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Home Builder - Chief Financial Officer
Company Name: [INSERT COMPANY NAME HERE]
Department: Finance
Reports to: [Chief Executive Officer]
Location: [INSERT LOCATION HERE]
1. Position Summary
Serve as a strategic financial leader for our home building division by managing budgets, forecasting future financial needs, and ensuring stable cash flow across all development projects. Collaborate with senior management to drive financial strategies that support sustainable growth and operational success.
2. Essential Duties and Responsibilities
1. Oversee the budgeting process, ensuring that all financial plans align with development goals and market conditions.
1. Develop and implement forecasting models to predict cash flow requirements and support decision making.
1. Monitor and manage daily cash flow, ensuring that operational and capital expenditure needs are met.
1. Provide in-depth financial analysis and reporting to the executive team, highlighting variances and opportunities for cost optimization.
1. Establish effective internal controls and financial policies that safeguard the company’s assets and improve operational efficiency.
3. Key Tasks / Daily Activities
1. Review daily financial reports and reconcile accounts to maintain accuracy and transparency.
1. Collaborate with project managers to ensure budgets are adhered to and adjust forecasts as needed.
1. Liaise with banking partners and financial institutions to secure favorable terms for financing projects.
1. Monitor market trends and economic indicators to provide timely insights and recommendations.
1. Engage with cross-functional teams to support strategic planning and risk management initiatives.
4. Key Performance Indicators (KPIs)
1. Budget variance: Maintain a variance of less than 5% between projected and actual expenditures.
1. Cash flow stability: Ensure a minimum operational cash reserve of 10% above short-term liabilities.
1. Forecast accuracy: Achieve a forecast accuracy exceeding 95% on a quarterly basis.
1. Cost savings: Realize an annual cost reduction of at least 5% through financial strategy improvements.
5. Required Qualifications and Skills
1. Bachelor’s degree in Finance, Accounting, or a related field; Master’s degree preferred.
1. Minimum of 8-10 years of progressive financial management experience.
1. Certified Public Accountant (CPA) or Chartered Financial Analyst (CFA) designation is highly desirable.
1. Strong analytical, strategic planning, and problem-solving abilities.
1. Excellent interpersonal skills with a proven ability to communicate complex financial concepts to non-financial stakeholders.
6. Preferred Experience
1. Prior experience as a CFO or senior financial executive in the home building or real estate development industry.
1. Proven track record managing multi-million dollar budgets and large-scale financial forecasts.
1. Experience working closely with executive leadership to influence company-wide strategy.
1. Familiarity with industry-specific regulations, market dynamics, and construction financing.
7. Physical Requirements
1. Ability to work in a standard office environment for prolonged periods.
1. Capability to travel to project sites and attend offsite meetings as needed.
1. Minimal lifting is required; occasional onsite inspections may involve moderate physical activity.
1. Comfortable with a work environment that may require extended periods of computer-based analysis.
8. Work Environment and Schedule
1. Standard work hours with occasional extended hours during critical financial reporting periods.
1. Regular collaboration with team members in a professional office environment.
1. Some travel may be required to meet with stakeholders, financial partners, and project teams.
1. Flexibility to respond to urgent financial matters during off-peak hours when necessary.
9. Compensation and Benefits
1. Annual salary range: $150,000 - $250,000 USD, commensurate with experience and qualifications.
1. Performance bonuses based on achieving key financial targets.
1. Comprehensive benefits package including health, dental, and vision insurance.
1. 401(k) retirement plan with company matching contributions.
1. Additional fringe benefits such as paid time off, professional development opportunities, and wellness programs.
10. Company Culture and Overview
1. At [INSERT COMPANY NAME HERE], we foster a culture of innovation, integrity, and continuous improvement.
1. Our team is dedicated to building quality homes and lasting communities, and we value each individual’s contribution.
1. We invest in our people by providing growth opportunities, mentorship, and a supportive environment where ideas thrive.
1. Join us to be part of an organization committed to excellence, collaborative success, and making a positive impact on the communities we serve.
11. How to Apply
If you meet the above criteria and want to be part of a growth-oriented company focused on customer satisfaction, please send your resume to [INSERT EMAIL HERE] or apply online at [INSERT WEBSITE LINK HERE].
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