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Hospitals - Nurse Practitioner
Company Name: [INSERT COMPANY NAME HERE]
Department: Medical Staff
Reports to: Chief Executive Officer
Location: [INSERT LOCATION HERE]
1. Position Summary
We're hiring a nurse practitioner to care for patients in our emergency department, swing beds and [rural health clinic]. In a critical access hospital, you may be the only provider in the building overnight, with a physician on call. You'll practice collaboratively or independently as your state allows, within the privileges our medical staff grants you.
2. Essential Duties and Responsibilities
1. Perform medical screening exams in the ED as a qualified medical person under our bylaws, and stabilize patients as EMTALA requires.
1. Treat ED patients within your privileges: order and read tests, prescribe, repair wounds, splint injuries and help lead codes.
1. Call the on-call physician or a specialist when a case is beyond your privileges, and complete transfers as EMTALA and our bylaws require.
1. Admit and round on inpatient, observation and swing bed patients as your privileges and Medicare rules allow.
1. See scheduled and same-day patients in [our rural health clinic], including chronic disease visits and preventive care.
1. Work with [your collaborating physician or medical director] on chart review and consults, as your state and our bylaws require.
1. Finish charts within medical staff timelines, and take part in peer review and medical staff meetings.
3. Key Tasks / Daily Activities
1. Take handoff from the outgoing provider on ED patients, admissions and pending transfers.
1. See ED patients as they arrive, from sprains and fevers to chest pain and stroke symptoms.
1. Round on inpatient and swing bed patients, and update plans with nursing, therapy and case management.
1. Talk with transfer centers and specialists when a patient needs care we can't provide.
1. Sign orders, notes and prescriptions in [your EHR] before the end of your shift.
4. Key Performance Indicators (KPIs)
1. Door to provider time in the ED: [your target].
1. ED patients who leave before being seen: [your target].
1. Charts completed within medical staff timelines: [your target].
1. Time from transfer decision to departure: [your target].
1. Peer review cases with care concerns: [your target].
5. Required Qualifications and Skills
1. Master's or doctoral degree from an accredited nurse practitioner program.
1. Active [State] RN license and nurse practitioner (APRN) license, or your state's equivalent.
1. National certification as a family nurse practitioner, such as FNP-C from AANPCB or FNP-BC from ANCC, or [another certification your bylaws accept].
1. Current DEA registration for [State], plus any state controlled substance registration your state requires.
1. Current BLS, ACLS and PALS.
1. Able to be credentialed and privileged by our medical staff and enrolled with Medicare, Medicaid and other payers.
6. Preferred Experience
1. Emergency nurse practitioner certification (ENP-C) from AANPCB.
1. [1+] years as an NP in emergency, urgent care or hospital medicine.
1. Trauma training such as TNCC or the Rural Trauma Team Development Course (RTTDC).
1. Procedure skills such as laceration repair, splinting, and incision and drainage.
1. Experience in a critical access hospital, rural health clinic or swing bed program.
7. Physical Requirements
1. Stand and walk through long ED shifts, and sit for charting.
1. Do procedures that need steady, fine hand work, and do chest compressions during codes.
1. With or without reasonable accommodation.
8. Work Environment and Schedule
1. [12- or 24-hour] ED shifts, clinic days or a mix: [schedule].
1. Often the only provider on site overnight, with a physician on call [by phone or telehealth].
1. Exposure to bloodborne pathogens, infectious disease and intoxicated or agitated patients, with PPE and security support.
1. Medical staff, peer review and committee meetings: [schedule].
9. Compensation and Benefits
1. Pay: [range and hourly or salary basis].
1. Additional pay: [overtime, bonus or incentive terms, or none].
1. Benefits: [health, dental, vision, retirement, paid time off, and when they start].
10. Company Culture and Overview
1. [Two or three sentences on what your company does, the area you serve, and the support a new nurse practitioner gets in the first 90 days.]
11. How to Apply
[Apply link or email]. Our process: [phone interview, in-person interview, and next steps]. Contact [hiring contact] if you need an accommodation during the application process.
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