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Hospitals - Pharmacist
Company Name: [INSERT COMPANY NAME HERE]
Department: Pharmacy
Reports to: Chief Executive Officer
Location: [INSERT LOCATION HERE]
1. Position Summary
We're hiring a pharmacist to run our hospital pharmacy, often as the pharmacist in charge named on the pharmacy license. You'll verify medication orders, supervise the pharmacy technician, oversee controlled substances and sterile compounding, and work on antibiotic stewardship with the infection preventionist. When you're off site, [a remote order review service or on-call pharmacist] covers order review.
2. Essential Duties and Responsibilities
1. Review medication orders for dose, allergies, interactions, kidney function and duplicate therapy, and call the provider when something is off.
1. Serve as pharmacist in charge, or your state's equivalent, and keep the pharmacy license, DEA registration and controlled-substance inventories current.
1. Supervise the pharmacy technician, and check compounded and dispensed medications as your state's pharmacy rules require.
1. Run sterile and hazardous drug compounding under USP <797> and <800> and your state's rules.
1. Lead antibiotic stewardship work with the infection preventionist and medical staff, including dose changes and IV-to-oral switches.
1. Dose drugs such as vancomycin and heparin by protocol, where your state and medical staff approve pharmacist dosing.
1. Run the formulary and medication error reviews through the pharmacy and therapeutics committee.
3. Key Tasks / Daily Activities
1. Verify new orders and first doses for ED, inpatient and swing bed patients.
1. Check the technician's IV preparations and cabinet restocks before they go to the units.
1. Review dispensing cabinet override and controlled-substance discrepancy reports for signs of diversion.
1. Answer nurse and provider calls about doses, IV compatibility and drug shortages.
1. Review swing bed and high-risk patients' medication lists with nursing and case management.
4. Key Performance Indicators (KPIs)
1. Order verification turnaround time: [your target].
1. Medication errors reaching patients: [your target].
1. Controlled-substance discrepancies closed within policy: [your target].
1. Antibiotic days of therapy: [your target].
1. Pharmacy inspection findings: [your target].
5. Required Qualifications and Skills
1. Doctor of Pharmacy (PharmD), or a bachelor's degree in pharmacy from an accredited program.
1. Active [State] pharmacist license in good standing.
1. Eligible to serve as pharmacist in charge under your state board of pharmacy rules.
1. [2+] years of hospital pharmacy experience, or a completed pharmacy residency.
1. Working knowledge of sterile compounding, controlled-substance rules and medication safety practices.
6. Preferred Experience
1. Board certification from the Board of Pharmacy Specialties, such as Pharmacotherapy (BCPS).
1. Experience running a 340B program in a critical access hospital.
1. Experience as the only pharmacist in a small hospital.
1. Antibiotic stewardship training, such as a stewardship certificate program.
7. Physical Requirements
1. Stand at the order-entry station and clean room for long periods, and walk to the units.
1. Garb and work in the clean room using sterile technique, and lift totes up to [25] pounds.
1. With or without reasonable accommodation.
8. Work Environment and Schedule
1. Weekday schedule: [hours], with after-hours phone coverage: [rotation].
1. Sterile compounding areas and hazardous drugs, with PPE and garbing procedures.
1. Inspection visits from [your state board of pharmacy, DEA and accreditor].
9. Compensation and Benefits
1. Pay: [range and hourly or salary basis].
1. Additional pay: [overtime, bonus or incentive terms, or none].
1. Benefits: [health, dental, vision, retirement, paid time off, and when they start].
10. Company Culture and Overview
1. [Two or three sentences on what your company does, the area you serve, and the support a new pharmacist gets in the first 90 days.]
11. How to Apply
[Apply link or email]. Our process: [phone interview, in-person interview, and next steps]. Contact [hiring contact] if you need an accommodation during the application process.
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