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HVAC - Chief Financial Officer
Company Name: [INSERT COMPANY NAME HERE]
Department: Finance
Reports to: [Chief Executive Officer]
Location: [INSERT LOCATION HERE]
1. Position Summary
Serve as the strategic financial leader for our HVAC division, driving long-term financial planning and risk management to support overall company growth and profitability. Collaborate cross-functionally with operations, sales, and administration to ensure financial efficiency and robust business performance. Provide visionary leadership that aligns financial strategy with innovative home service solutions, ensuring both stability and opportunity in a dynamic market.
2. Essential Duties and Responsibilities
1. Develop and implement comprehensive financial planning, budgeting, and forecasting strategies that align with the company’s goals.
1. Oversee risk management processes, ensuring financial risks are identified, assessed, and managed proactively.
1. Lead the preparation and presentation of timely and accurate financial reports to executive management and stakeholders.
1. Ensure regulatory compliance and effective internal controls while driving continuous process improvements in financial operations.
3. Key Tasks / Daily Activities
1. Monitor daily financial transactions and cash flow to ensure operational efficiency and timely resolution of discrepancies.
1. Collaborate with department heads to evaluate performance against budgetary expectations and operational targets.
1. Prepare, analyze, and communicate monthly and quarterly financial reports to the executive leadership team.
1. Review and update risk management strategies by staying current with industry trends and best practices in the HVAC market.
4. Key Performance Indicators (KPIs)
1. Net Profit Margin: Achieve a minimum of 15% annually.
1. Operating Expense Ratio: Maintain expenses at less than 10% of total revenue.
1. Year-over-Year Revenue Growth: Target growth of over 8% annually.
1. Budget Variance: Keep variances under 3% each quarter.
5. Required Qualifications and Skills
1. Bachelor’s degree in Finance, Accounting, or a related field.
1. A minimum of 10 years of progressively responsible financial leadership experience.
1. Strong analytical, strategic, and problem-solving skills.
1. Excellent communication and interpersonal skills, with the ability to work collaboratively across departments.
6. Preferred Experience
1. Prior experience in the HVAC or home services industry.
1. Proven track record of managing financial strategy in a fast-paced, service-oriented organization.
1. Exposure to risk management and regulatory compliance within a technical industry.
1. Experience working with cross-functional teams to drive business performance improvements.
7. Physical Requirements
1. Ability to work in a standard office environment.
1. Capable of sitting for extended periods while focusing on detailed financial reports.
1. Occasional travel may be required for meetings, conferences, or site visits.
1. Minimal physical exertion, with no significant lifting or manual labor required.
8. Work Environment and Schedule
1. Standard business hours with occasional extended hours during peak financial periods.
1. Primarily office-based, with some remote work flexibility.
1. Occasional travel for industry conferences, meetings, or site assessments.
1. On-call responsibilities during critical financial periods if needed.
9. Compensation and Benefits
1. Competitive base salary range of $150,000 - $200,000 per year.
1. Performance-based bonus structure tied to company and division milestones.
1. Comprehensive health, dental, and vision insurance benefits.
1. 401(k) plan with company matching contributions and other fringe benefits.
10. Company Culture and Overview
1. At [INSERT COMPANY NAME HERE], we believe in fostering an inclusive and dynamic work environment where innovation and professional growth are at the forefront of our culture. We are dedicated to providing exceptional home service solutions in the HVAC industry while nurturing a team-oriented atmosphere that celebrates creativity, accountability, and success. Our leadership team is committed to mentoring talent, supporting career development, and driving sustainable growth that benefits both our employees and our customers.
11. How to Apply
If you meet the above criteria and want to be part of a growth-oriented company focused on customer satisfaction, please send your resume to [INSERT EMAIL HERE] or apply online at [INSERT WEBSITE LINK HERE].
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