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Industrial Construction - HR Manager
Company Name: [INSERT COMPANY NAME HERE]
Department: Operations
Reports to: [Chief Operating Officer]
Location: [INSERT LOCATION HERE]
1. Position Summary
Accountable for recruiting and retaining top talent in an industrial construction environment. Ensures that all HR practices adhere to industry compliance and regulatory requirements. Promotes a strong, collaborative team culture to support both operational excellence and company growth. Acts as a strategic partner to leadership to align workforce capabilities with business objectives.
2. Essential Duties and Responsibilities
1. Develop and implement strategic recruitment processes to attract skilled candidates.
1. Ensure compliance with local, state, and federal employment and safety standards.
1. Manage onboarding, training, and performance management programs across the organization.
1. Foster a culture of teamwork and employee engagement through regular communication and team-building activities.
3. Key Tasks / Daily Activities
1. Screen resumes, conduct interviews, and coordinate staffing efforts.
1. Monitor compliance with labor laws and industry-specific regulations.
1. Address employee relations issues and contribute to resolving workplace conflicts.
1. Collaborate with management to assess staffing needs and improve retention strategies.
4. Key Performance Indicators (KPIs)
1. Time to Fill Positions: <45 days.
1. Employee Retention Rate: >90% annually.
1. Compliance Audit Success Rate: 100% adherence.
1. Employee Satisfaction Score: >4.5 out of 5 in regular surveys.
5. Required Qualifications and Skills
1. Bachelor’s degree in Human Resources or a related field.
1. Minimum of 5 years of HR experience, preferably in industrial construction or a related sector.
1. Strong interpersonal and communication skills.
1. Proficiency in HRIS and recruitment platforms.
6. Preferred Experience
1. Experience working within an industrial construction or similar home services environment.
1. Proven track record of managing comprehensive HR functions for diverse teams.
1. Prior experience with talent acquisition and employee development initiatives.
1. Familiarity with unionized labor environments is an advantage.
7. Physical Requirements
1. Ability to occasionally lift up to 15 pounds.
1. Regularly work in an office environment with occasional site visits.
1. Must be able to navigate construction sites with appropriate safety gear.
1. Flexibility to work in varying environmental conditions during field assessments.
8. Work Environment and Schedule
1. Standard work hours: Monday to Friday, 8:00 AM – 5:00 PM.
1. Occasional travel between office and construction sites as required.
1. On-call availability for urgent HR issues during peak operational periods.
1. Collaborative office environment supporting professional growth and mentorship.
9. Compensation and Benefits
1. Salary range: $75,000 - $95,000 USD annually, based on experience and qualifications.
1. Potential performance-based bonuses or commission structure.
1. Comprehensive Health, Dental, and Vision insurance plans.
1. 401k plan with company match and additional fringe benefits.
10. Company Culture and Overview
1. At [INSERT COMPANY NAME HERE], we are committed to fostering an inclusive culture that values innovation, teamwork, and professional development.
1. Our team is driven by a passion for excellence and continuous improvement in every project we undertake.
1. We offer a supportive environment where every employee is empowered to grow, succeed, and make a significant impact.
1. Join us and contribute to a company that values both its people and its clients, setting industry standards for quality and service.
11. How to Apply
If you meet the above criteria and want to be part of a growth-oriented company focused on customer satisfaction, please send your resume to [INSERT EMAIL HERE] or apply online at [INSERT WEBSITE LINK HERE].
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