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Insulation - HR Manager
Company Name: [INSERT COMPANY NAME HERE]
Department: Admin
Reports to: [Chief Operating Officer]
Location: [INSERT LOCATION HERE]
1. Position Summary
Lead and manage all HR functions for the insulation division to support strategic hiring, comprehensive training, and strict labor compliance aimed at driving operational excellence. Serve as the key liaison between management and employees, ensuring a positive work environment and fostering professional growth. Collaborate with department heads to align HR initiatives with business goals and regulatory standards.
2. Essential Duties and Responsibilities
1. Oversee the end-to-end recruitment process, including job postings, candidate screening, interviews, and onboarding.
1. Develop and implement training programs to enhance employee skills, compliance awareness, and workplace safety.
1. Ensure adherence to labor laws and internal policies, conducting regular audits and updates as necessary.
1. Manage employee relations and performance management processes, including conflict resolution and career development.
3. Key Tasks / Daily Activities
1. Review daily recruitment requirements and schedule interviews with potential candidates.
1. Coordinate with department supervisors to assess training needs and schedule sessions.
1. Monitor labor law changes and update company policies accordingly.
1. Address and resolve employee queries and concerns promptly to maintain a positive work culture.
4. Key Performance Indicators (KPIs)
1. Time-to-hire for open positions: 30 days or less.
1. Employee training completion rate: 95% per training cycle.
1. Compliance audit score: 100% adherence to labor regulations.
1. Employee retention rate: 90% annually.
5. Required Qualifications and Skills
1. Bachelor’s degree in Human Resources, Business Administration, or related field.
1. 5+ years of HR experience, preferably with managerial responsibilities in a hands-on operational role.
1. Excellent knowledge of labor laws and best HR practices.
1. Strong communication, negotiation, and interpersonal skills.
6. Preferred Experience
1. Previous experience in the home services or construction industry, specifically in insulation or related fields.
1. Demonstrated success in implementing effective training and development programs.
1. Experience managing multi-location teams or projects within the insulation or home services sector.
1. Familiarity with HRIS and other HR technology solutions.
7. Physical Requirements
1. Ability to work in a typical office environment.
1. Occasional visits to job sites may require walking on uneven surfaces.
1. Minimal physical exertion; primarily desk-based work.
1. Flexibility to adapt to varied work settings when necessary.
8. Work Environment and Schedule
1. Standard office hours (Monday - Friday, 8:00 AM - 5:00 PM).
1. Occasional weekend or evening hours may be required during recruitment drives or emergency scenarios.
1. Limited travel expected for site visits and training sessions.
1. On-call availability during critical compliance or operational issues.
9. Compensation and Benefits
1. Salary range: $70,000 - $90,000 per year, based on experience and qualifications.
1. Performance bonuses available based on achievement of KPIs.
1. Comprehensive health, dental, and vision insurance plans provided.
1. 401k plan with company matching and other fringe benefits.
10. Company Culture and Overview
1. Our company is committed to fostering a supportive, innovative, and growth-focused work environment where every team member is empowered to excel.
1. We value diversity, collaboration, and continual improvement to achieve operational excellence in the home services industry.
1. Employees have access to professional development opportunities and regular training programs to ensure long-term career success.
1. Join a culture that emphasizes community, respect, and a shared vision for success.
11. How to Apply
If you meet the above criteria and want to be part of a growth-oriented company focused on customer satisfaction, please send your resume to [INSERT EMAIL HERE] or apply online at [INSERT WEBSITE LINK HERE].
Need help filling this role? HireBus posts the ad, Iris interviews every applicant by phone before you do, and you decide who to hire. Start hiring now: hirebus.com/hiring-audit · This template: hirebus.com/job-descriptions/insulation/hr-manager
08b81b95bef320733cdc98c1631b0ac008b1bf6e.png
Iy
& Z
A Y Blueprint) n “ hirebus

Start hiring now «___» hirebus.com/hiring-audit





