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Junk Removal - Business Development Manager
Company Name: [INSERT COMPANY NAME HERE]
Department: Sales
Reports to: [Chief Executive Officer]
Location: [INSERT LOCATION HERE]
1. Position Summary
Lead and expand commercial contracts within the junk removal industry by securing high-value partnerships with property managers, contractors, and realtors. Serve as the pivotal link between operational teams and prospective clients to drive revenue growth and market penetration. Leverage industry expertise to negotiate compelling volume rates and nurture lasting referral partnerships. Contribute strategically to the company’s expansion goals and reinforce a culture of customer-centric service excellence.
2. Essential Duties and Responsibilities
1. Secure and manage commercial contracts with property managers, contractors, and realtors.
1. Negotiate volume rates and terms to optimize profitability and customer satisfaction.
1. Develop and nurture referral partnerships to streamline repeat business opportunities.
1. Collaborate with the marketing and operations teams to align sales strategies with service capabilities.
3. Key Tasks / Daily Activities
1. Identify and prospect new business opportunities through market research and networking.
1. Conduct meetings and presentations with potential commercial clients to showcase service benefits.
1. Follow up on leads, manage client relationships, and maintain an active sales pipeline.
1. Prepare and deliver customized proposals and negotiate contract details with decision-makers.
4. Key Performance Indicators (KPIs)
1. New Commercial Contracts: Achieve a minimum of 5 secured contracts per quarter.
1. Revenue Growth: Attain quarterly revenue increases of at least 15%.
1. Referral Partnership Growth: Establish 10 new referral partnerships annually.
1. Deal Closure Rate: Maintain a deal closure rate of over 30% on qualified leads.
5. Required Qualifications and Skills
1. Bachelor’s degree in Business, Marketing, or a related field.
1. Minimum of 3 years in business development or sales, preferably within home services or related industries.
1. Excellent negotiation, presentation, and relationship management skills.
1. Proficiency in CRM software and Microsoft Office Suite.
1. Strong verbal and written communication skills.
6. Preferred Experience
1. Experience in the home services or junk removal industry.
1. Proven track record of securing commercial contracts and establishing referral networks.
1. Familiarity with real estate and property management sectors.
1. Demonstrated success in achieving sales targets in a fast-paced environment.
7. Physical Requirements
1. Ability to work in an office setting and occasionally visit client sites.
1. Capability to travel locally to meet with potential and current clients.
1. Flexibility to manage meetings in various environments (office, client sites, off-site events).
1. Occasionally lift and carry promotional materials or equipment for client presentations.
8. Work Environment and Schedule
1. Typical work hours are Monday to Friday, 8:00 AM to 5:00 PM.
1. Occasional evening or weekend networking events may be required.
1. Moderate travel within the local region is expected.
1. Primarily office-based with the flexibility to work remotely when needed.
9. Compensation and Benefits
1. Salary range: $70,000 – $90,000 USD per year based on experience.
1. Commission structure available with performance-based incentives.
1. Health, Dental, and Vision insurance provided.
1. 401(k) plan with company match.
1. Additional fringe benefits include paid time off and professional development opportunities.
10. Company Culture and Overview
1. Our company fosters a culture of innovation, collaboration, and customer satisfaction.
1. We value professional growth and offer continuous learning opportunities to empower our team.
1. Our inclusive environment is designed to support individuals at every stage of their career.
1. We are committed to operational excellence and making a positive impact in the communities we serve.
11. How to Apply
If you meet the above criteria and want to be part of a growth-oriented company focused on customer satisfaction, please send your resume to [INSERT EMAIL HERE] or apply online at [INSERT WEBSITE LINK HERE].
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