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Junk Removal - Chief Financial Officer
Company Name: [INSERT COMPANY NAME HERE]
Department: Finance
Reports to: [Chief Executive Officer]
Location: [INSERT LOCATION HERE]
1. Position Summary
As the Chief Financial Officer (CFO) for our multi-location junk removal operations, you will be at the forefront of financial strategy, managing budgeting, cash flow, forecasting, financing, risk mitigation, and investor/stakeholder reporting. You will drive financial performance and stability, ensuring our operations are well-funded and strategically aligned with our growth initiatives.
2. Essential Duties and Responsibilities
1. Oversee and manage all financial operations including budgeting, forecasting, and cash flow planning.
1. Develop and implement financial strategies to support growth and operational efficiency.
1. Ensure accurate and timely investor and stakeholder reporting across multiple locations.
1. Identify and mitigate financial risks through robust analysis and proactive planning.
1. Collaborate with operational leadership to align financial management with business objectives.
1. Maintain compliance with relevant financial regulations and industry standards.
3. Key Tasks / Daily Activities
1. Monitor daily cash flow and budget variances to ensure financial integrity.
1. Prepare detailed financial reports and forecasts for senior management.
1. Review and approve financing arrangements and capital expenditures.
1. Conduct regular risk assessments and update mitigation strategies as needed.
1. Liaise with banks, investors, and stakeholders to communicate financial performance.
1. Oversee multi-location financial operations to maintain consistency across sites.
4. Key Performance Indicators (KPIs)
1. Budget adherence: variance within ±5% of forecasted amounts.
1. Cash flow efficiency: maintain positive cash flow each month.
1. Investor/stakeholder reporting accuracy: 100% compliance with scheduled reports.
1. Risk mitigation effectiveness: reduce unforeseen financial losses by at least 10% year-over-year.
5. Required Qualifications and Skills
1. Bachelor’s degree in Finance, Accounting, or a related field; an MBA or CPA is highly preferred.
1. Minimum of 10 years of progressively responsible financial management experience.
1. Strong analytical and strategic planning skills to drive business growth.
1. Excellent communication and interpersonal skills for effective stakeholder engagement.
1. Proficiency in financial software and advanced Excel modeling capabilities.
1. Demonstrated ability to lead and inspire teams across multiple locations.
6. Preferred Experience
1. Experience in the home services or junk removal industry preferred.
1. Proven track record working in multi-location operational environments.
1. Experience in strategic financial planning and risk management in similar service industries.
1. Familiarity with financing in high-growth, multi-site companies.
1. Prior experience interfacing with investors and managing stakeholder relations.
7. Physical Requirements
1. Primarily an office-based role with minimal physical exertion.
1. Occasional travel to various operational sites may be required.
1. Ability to work in a standard office environment with prolonged periods of sitting.
1. May occasionally require light lifting (up to 10 lbs) for document handling or similar tasks.
8. Work Environment and Schedule
1. Typical work hours are Monday through Friday, 8:00 AM – 5:00 PM.
1. Some evenings or weekends may be required during peak financial reporting periods.
1. Occasional travel between multi-location facilities is expected.
1. On-call duties may be required during critical financial or operational events.
9. Compensation and Benefits
1. Annual salary range: $150,000 - $200,000 USD, commensurate with experience.
1. Eligibility for performance-based bonuses and incentive programs.
1. Comprehensive health, dental, and vision insurance coverage.
1. 401k plan with company match.
1. Additional fringe benefits such as paid time off, professional development opportunities, and employee assistance programs.
10. Company Culture and Overview
1. We are a dynamic, growth-oriented company committed to excellence in the home services industry.
1. Our culture values transparency, innovation, and a collaborative approach to overcoming challenges.
1. We empower our employees to take initiative and drive positive change within the organization.
1. Our team is passionate about delivering exceptional service while continuously seeking opportunities for personal and professional growth.
11. How to Apply
If you meet the above criteria and want to be part of a growth-oriented company focused on customer satisfaction, please send your resume to [INSERT EMAIL HERE] or apply online at [INSERT WEBSITE LINK HERE].
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