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Junk Removal - Recruiter
Company Name: [INSERT COMPANY NAME HERE]
Department: Operations
Reports to: [HR Manager]
Location: [INSERT LOCATION HERE]
1. Position Summary
Responsible for sourcing and recruiting qualified drivers and laborers essential to the junk removal operations. Plays a pivotal role in ensuring that applicants meet company standards and regulatory compliance through thorough screening processes and pre-employment checks. Contributes to a high-performing team by facilitating streamlined hiring processes and supporting continuous improvement initiatives.
2. Essential Duties and Responsibilities
1. Source and attract qualified candidates through various channels including job boards, networks, and industry events.
1. Screen applications and conduct initial interviews to assess candidate fit and qualifications.
1. Coordinate pre-employment background checks, drug screenings, and training sessions for new hires.
1. Maintain clear communication with hiring managers and operations teams to ensure hiring needs are met in a timely manner.
3. Key Tasks / Daily Activities
1. Post job vacancies and manage applicant tracking systems to monitor candidate progress.
1. Schedule and conduct interviews with prospective drivers and laborers.
1. Collaborate with HR and operations teams to refine recruitment strategies and training programs.
1. Follow up with candidates throughout the hiring process to ensure a positive candidate experience.
4. Key Performance Indicators (KPIs)
1. Candidate Placement Rate: >90% of qualified candidates placed.
1. Offer Acceptance Rate: >80% of extended job offers accepted.
1. Interview-to-Offer Ratio: Maintain a ratio of <3:1.
1. Time-to-Fill Positions: Achieve an average of <30 days from posting to hire.
5. Required Qualifications and Skills
1. Bachelor’s degree in Human Resources, Business Administration, or a related field.
1. Minimum of 2 years of experience in recruitment, preferably in the home services or labor-intensive industry.
1. Strong interpersonal and communication skills with a keen eye for talent matching.
1. Proficiency in applicant tracking systems and other recruitment software.
6. Preferred Experience
1. Previous experience recruiting for drivers, laborers, or similar operational roles in junk removal or related home services industries.
1. Familiarity with local labor market dynamics and employment regulations.
1. Demonstrated success in building and managing candidate pipelines.
1. Experience conducting pre-employment checks and coordinating comprehensive training programs.
7. Physical Requirements
1. Ability to occasionally review physical application materials and conduct in-person interviews.
1. Capability to travel within the local area to meet candidates or represent the company at job fairs.
1. Minimal physical exertion required, with a primarily office-based work environment.
1. Adequate vision and hearing to operate office equipment and conduct interviews.
8. Work Environment and Schedule
1. Typical work hours are Monday through Friday, 8:00 AM to 5:00 PM.
1. Occasional travel may be required to attend local job fairs and recruitment events.
1. Primarily office-based with opportunities for remote work as needed.
1. May require occasional evening or weekend shifts during peak recruitment periods.
9. Compensation and Benefits
1. Annual salary range between $45,000 and $60,000 USD.
1. Performance-based bonuses tied to recruitment targets and hiring efficiency.
1. Comprehensive benefits package including health, dental, and vision insurance.
1. 401(k) plan with company match, paid time off, and additional fringe benefits.
10. Company Culture and Overview
1. At [INSERT COMPANY NAME HERE], we pride ourselves on fostering a dynamic and inclusive work environment where every employee is valued.
1. Our culture is centered on continuous growth, innovation, and a shared goal to exceed customer expectations in the junk removal industry.
1. We believe in empowering our team with the tools, training, and support needed to succeed and grow in their careers, making every contribution count.
11. How to Apply
If you meet the above criteria and want to be part of a growth-oriented company focused on customer satisfaction, please send your resume to [INSERT EMAIL HERE] or apply online at [INSERT WEBSITE LINK HERE].
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