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Junk Removal - Safety & Compliance Manager
Company Name: [INSERT COMPANY NAME HERE]
Department: Operations
Reports to: [Director of Operations or Chief Operating Officer]
Location: [INSERT LOCATION HERE]
1. Position Summary
Responsible for developing, implementing, and enforcing OSHA, DOT, and environmental policies across our junk removal operations to ensure a safe work environment and regulatory compliance. Acts as a key leader in driving continuous safety improvements, auditing procedures, and investigating operational incidents. Supports the overall objectives of the company by protecting employees, customers, and assets through proactive safety management.
2. Essential Duties and Responsibilities
1. Implement and maintain OSHA, DOT, and environmental policies across all operational sites.
1. Conduct regular safety audits and inspections to assess compliance with internal and external regulations.
1. Investigate incidents and near-misses, document findings, and develop corrective action plans.
1. Facilitate employee training programs focused on safety procedures and regulatory compliance.
1. Collaborate with management to drive continuous improvements in safety protocols.
1. Ensure all safety documentation is up-to-date and readily available for regulatory inspection.
3. Key Tasks / Daily Activities
1. Monitor daily operations to ensure adherence to safety standards and procedures.
1. Review and update safety protocols and training materials as regulations evolve.
1. Communicate with team members to address safety concerns, provide guidance, and reinforce policy adherence.
1. Prepare and present safety performance reports to management on a regular basis.
1. Coordinate with external regulatory agencies during scheduled audits or after incidents.
4. Key Performance Indicators (KPIs)
1. Compliance Rate: 100% adherence to OSHA, DOT, and environmental standards.
1. Incident Reduction: Achieve a 20% decrease in workplace incidents year-over-year.
1. Audit Score: Attain a minimum of 95% compliance during internal and external safety audits.
1. Training Completion: Ensure 100% of employees complete mandatory safety training each quarter.
5. Required Qualifications and Skills
1. Bachelor’s degree in Occupational Safety, Environmental Science, or a related field.
1. Minimum of 3 years of experience in safety management, preferably in the junk removal or home services industry.
1. Strong knowledge of OSHA, DOT, and environmental regulations.
1. Excellent communication and interpersonal skills.
1. Detail-oriented with strong analytical and problem-solving capabilities.
6. Preferred Experience
1. Experience working in the junk removal, waste management, or home services industry.
1. Familiarity with incident investigation techniques and corrective action development.
1. Prior involvement in developing and leading comprehensive safety training programs.
1. Proven track record of successfully reducing workplace incidents and improving safety performance.
7. Physical Requirements
1. Ability to occasionally lift up to 25 lbs.
1. Work in varied environments including outdoor sites and potentially hot or cold conditions.
1. Frequent standing, walking, and exposure to operational noise and vehicle traffic.
8. Work Environment and Schedule
1. Typical work hours are Monday through Friday from 8:00 AM to 5:00 PM.
1. Occasional travel between operational sites may be required.
1. Flexible availability to support after-hours incident investigations or safety meetings.
1. Occasional on-call duties in cases of urgent safety concerns or incidents.
9. Compensation and Benefits
1. Base salary range: $70,000 - $90,000 per year, depending on experience.
1. Annual performance bonuses based on safety metrics and regulatory compliance achievements.
1. Comprehensive health, dental, and vision insurance plans.
1. 401(k) plan with company match.
1. Additional fringe benefits including paid time off and professional development opportunities.
10. Company Culture and Overview
1. At [INSERT COMPANY NAME HERE], we pride ourselves on a collaborative and growth-oriented culture that empowers our team members to drive transformative change.
1. We believe in continuous improvement, valuing innovation and proactive approaches to safety and operational excellence.
1. Our inclusive environment fosters professional development and community engagement, ensuring every employee has the resources to succeed.
11. How to Apply
If you meet the above criteria and want to be part of a growth-oriented company focused on customer satisfaction, please send your resume to [INSERT EMAIL HERE] or apply online at [INSERT WEBSITE LINK HERE].
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