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Lighting Installation - Chief Executive Officer
Company Name: [INSERT COMPANY NAME HERE]
Department: Executive
Reports to: Owners or board of directors
Location: [INSERT LOCATION HERE]
1. Position Summary
You'll lead our lighting company across commercial retrofits, residential and landscape lighting, and the holiday lighting season. You set the service mix, approve major spending on lifts, trucks and storage, and lead the COO, General Manager and CFO / Accountant. You answer to the owners for growth, profit and safety.
2. Essential Duties and Responsibilities
1. Decide the service mix and where to grow: commercial retrofits, new construction, landscape lighting or holiday lighting.
1. Approve major spending on lifts, trucks, warehouse space and new locations with the CFO / Accountant.
1. Lead the COO, General Manager and CFO / Accountant with clear yearly goals.
1. Build relationships with property managers, general contractors, electrical distributors and utility program staff.
1. Approve the holiday season plan early: crew size, product buying and storage space.
1. Own the company's safety standards and the response to any serious incident.
3. Key Tasks / Daily Activities
1. Review weekly sales, backlog and job profit by service line.
1. Meet with the COO and General Manager on crews, schedule and large jobs.
1. Meet key commercial clients and partners.
1. Review safety incidents and major customer complaints.
4. Key Performance Indicators (KPIs)
1. Company revenue: [your target].
1. Net profit: [your target].
1. Backlog of signed commercial work: [your target].
1. Holiday lighting clients who renew: [your target].
1. Recordable safety incidents: [your target].
5. Required Qualifications and Skills
1. [10+] years of leadership in contracting, electrical or field service businesses.
1. Experience with profit and loss responsibility and seasonal cash flow.
1. Experience leading managers of field crews.
1. Ability to read financial statements and job cost reports.
6. Preferred Experience
1. Experience in lighting, electrical contracting or landscape services.
1. Experience with commercial contracts and general contractors.
1. Knowledge of utility energy efficiency programs.
7. Physical Requirements
1. Office work at a computer for long periods.
1. Visit job sites, warehouses and customer properties, including active construction areas.
1. With or without reasonable accommodation.
8. Work Environment and Schedule
1. Based at [main office location], with regular job site visits.
1. Longer hours in the fall holiday install season.
1. Travel to clients, distributors and industry events [how often].
9. Compensation and Benefits
1. Pay: [range and hourly or salary basis].
1. Additional pay: [overtime, bonus or incentive terms, or none].
1. Benefits: [health, dental, vision, retirement, paid time off, and when they start].
10. Company Culture and Overview
1. [Two or three sentences on what your company does, the area you serve, and the support a new chief executive officer gets in the first 90 days.]
11. How to Apply
[Apply link or email]. Our process: [phone interview, in-person interview, and next steps]. Contact [hiring contact] if you need an accommodation during the application process.
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