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Painting - HR Manager
Company Name: [INSERT COMPANY NAME HERE]
Department: Human Resources
Reports to: [Chief Operating Officer or General Manager]
Location: [INSERT LOCATION HERE]
1. Position Summary
Responsible for overseeing the entire HR function within the painting division, including recruitment, onboarding, and maintaining a vibrant, positive team culture. Drives effective talent acquisition and retention strategies that support the growth and operational goals of the painting services team.
2. Essential Duties and Responsibilities
1. Oversee full-cycle recruitment, interviewing, and hiring processes for painting team personnel.
1. Develop and implement HR policies and procedures tailored to the unique needs of the painting division.
1. Manage the onboarding process to ensure a smooth transition for new hires and reinforce company values.
1. Foster a positive team culture through continuous engagement, training, and performance feedback.
3. Key Tasks / Daily Activities
1. Review and update recruitment strategies to meet staffing requirements.
1. Conduct daily oversight of candidate pipelines and coordinate interview schedules.
1. Organize and lead regular team meetings and training sessions.
1. Address employee questions and resolve any workplace concerns promptly.
4. Key Performance Indicators (KPIs)
1. Employee retention rate: 95% or higher.
1. Time-to-fill vacancies: less than 30 days per position.
1. New hire onboarding satisfaction score: 90% or above positive feedback.
1. Employee engagement score: maintained at or above 85%.
5. Required Qualifications and Skills
1. Bachelor’s degree in Human Resources, Business Administration, or a related field.
1. Minimum of 5 years’ experience in HR management, preferably in a hands-on role.
1. Excellent interpersonal, communication, and conflict resolution skills.
1. Proficiency in HRIS systems, applicant tracking software, and general office software.
6. Preferred Experience
1. Prior experience in the home services or painting industry.
1. Demonstrated success in recruiting skilled craft professionals and managing diverse teams.
1. Familiarity with labor laws and compliance requirements specific to the home services industry.
1. Proven ability to build and sustain a positive and productive workplace culture.
7. Physical Requirements
1. Ability to occasionally lift up to 20 lbs.
1. Capacity to work in both office and on-site environments including variable weather conditions.
1. Flexibility to stand for extended periods during onsite meetings and training sessions.
1. Adequate vision and dexterity to review documents and manage digital systems.
8. Work Environment and Schedule
1. Typical work hours: Monday to Friday, 9 am to 5 pm.
1. Occasional evening or weekend meetings may be required for special projects.
1. Periodic travel between company sites within the service area may be necessary.
1. Minimal on-call duties as business needs arise.
9. Compensation and Benefits
1. Salary range: $70,000 - $90,000 per year.
1. Eligibility for performance-based bonuses.
1. Comprehensive Health, Dental, and Vision insurance.
1. 401(k) plan with company match and additional fringe benefits.
10. Company Culture and Overview
1. We foster an inclusive, supportive, and innovative work environment where every team member is valued.
1. Our company is dedicated to continuous professional growth and offers opportunities for career advancement.
1. Passion for exceptional service drives our commitment to our employees and customers alike.
1. We pride ourselves on a culture built on trust, collaboration, and a shared pursuit of excellence.
11. How to Apply
If you meet the above criteria and want to be part of a growth-oriented company focused on customer satisfaction, please send your resume to [INSERT EMAIL HERE] or apply online at [INSERT WEBSITE LINK HERE].
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