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Painting - Commercial - HR Manager
Company Name: [INSERT COMPANY NAME HERE]
Department: Human Resources
Reports to: [Chief Operating Officer]
Location: [INSERT LOCATION HERE]
1. Position Summary
Serve as a strategic partner in managing the full-cycle HR processes, including recruitment, onboarding, and employee development for our commercial painting division. Enhance talent acquisition and retention to drive operational excellence and company growth.
2. Essential Duties and Responsibilities
1. Oversee the complete hiring process to attract top talent for commercial painting projects.
1. Develop, implement, and refine employee onboarding programs that align with company standards.
1. Foster a culture of continuous learning and professional development.
1. Ensure compliance with HR policies, industry regulations, and legal requirements.
1. Maintain accurate employee records and manage performance review processes.
3. Key Tasks / Daily Activities
1. Review and screen candidate applications and resumes.
1. Conduct interviews, reference checks, and coordinate onboarding sessions.
1. Facilitate training programs and monitor employee progress.
1. Address employee inquiries and resolve HR-related issues promptly.
1. Collaborate with departmental heads to assess staffing needs and developmental programs.
4. Key Performance Indicators (KPIs)
1. Recruitment Turnaround Time: Achieve an average hiring time of 30 days or less.
1. Employee Retention Rate: Maintain a retention rate above 90%.
1. New Hire Satisfaction: Secure at least 95% positive feedback from new employees.
1. Onboarding Completion Rate: Ensure 100% of new hires complete onboarding within the designated timeframe.
5. Required Qualifications and Skills
1. Bachelor’s degree in Human Resources, Business Administration, or a related field.
1. A minimum of 5 years of HR experience in a fast-paced environment.
1. Proficiency in HRIS and applicant tracking systems.
1. Exceptional communication, organizational, and interpersonal skills.
1. Proven ability to multitask and manage multiple HR initiatives simultaneously.
6. Preferred Experience
1. Previous experience within the home services or construction industry.
1. Hands-on experience managing HR functions for commercial painting or similar fields.
1. Experience in leading HR practices for diverse and remote teams.
1. Familiarity with labor laws and compliance matters specific to unionized environments.
7. Physical Requirements
1. Work predominantly in a standard office environment with extensive computer and phone use.
1. Occasional site visits that involve light walking and extended periods of standing.
1. Ability to lift up to 15 pounds when needed during site visits or training sessions.
1. Regular use of telecommunication and data entry equipment.
8. Work Environment and Schedule
1. Standard work hours of 40 hours per week with occasional overtime during peak periods.
1. Some travel required for site assessments, recruitment events, and employee training sessions.
1. Minimal exposure to environmental hazards as work is mainly office-based with periodic field visits.
1. Flexibility to adjust hours to support remote and on-site team management.
9. Compensation and Benefits
1. Salary Range: $70,000 - $90,000 USD per year.
1. Eligibility for performance-based bonuses and incentive programs.
1. Comprehensive benefits package including Health, Dental, and Vision coverage.
1. 401(k) plan with company match.
1. Additional perks such as paid time off, professional development support, and wellness programs.
10. Company Culture and Overview
1. We are a dynamic company committed to integrity, innovation, and sustainable growth.
1. Our team-oriented environment fosters continuous learning and career development.
1. We value transparent communication, recognition of achievements, and innovation in every project.
1. Our culture is built on mutual respect, diversity, and a shared commitment to customer excellence.
11. How to Apply
If you meet the above criteria and want to be part of a growth-oriented company focused on customer satisfaction, please send your resume to [INSERT EMAIL HERE] or apply online at [INSERT WEBSITE LINK HERE].
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