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Remodeling - Commercial - Chief Executive Officer
Company Name: [INSERT COMPANY NAME HERE]
Department: Executive
Reports to: [Owner or board of directors]
Location: [INSERT LOCATION HERE]
1. Position Summary
Provides visionary leadership to drive overall strategy and operational excellence across all commercial remodeling projects. Steers the company toward sustained growth, enhanced profitability, and industry leadership. Acts as the primary negotiator for contracts and key business relationships.
2. Essential Duties and Responsibilities
1. Lead the development and execution of the company’s strategic plan to ensure long-term growth and profitability.
1. Negotiate high-value contracts and manage key business relationships.
1. Oversee all commercial remodeling projects ensuring operational efficiency and quality standards.
1. Drive financial performance by monitoring budgets, forecasting revenue, and implementing cost control measures.
1. Build, mentor, and provide guidance to the executive leadership team.
3. Key Tasks / Daily Activities
1. Conduct daily executive briefings and strategy review meetings.
1. Evaluate project performance and review financial reports and KPIs.
1. Engage with clients and stakeholders to secure new business opportunities.
1. Host negotiations and finalize contracts with suppliers, partners, and clients.
1. Review and approve major operational decisions and capital investments.
4. Key Performance Indicators (KPIs)
1. Gross margin: Achieve a minimum of 25% margin on commercial remodeling projects.
1. New contract acquisitions: Secure at least 5 high-value contracts per quarter.
1. Overall company profitability: Increase net profit by 15% year-over-year.
1. Client satisfaction: Maintain a customer satisfaction rating of >4.8 stars.
5. Required Qualifications and Skills
1. Bachelor’s degree in Business, Construction Management, or a related field; MBA preferred.
1. Minimum of 10 years of progressive leadership experience in a commercial or remodeling environment.
1. Strong strategic planning, financial acumen, and negotiation skills.
1. Demonstrated ability in business development, contract negotiation, and operations management.
1. Excellent communication, relationship-building, and team leadership skills.
6. Preferred Experience
1. Experience directly within the commercial remodeling or construction industry.
1. Proven track record of driving revenue growth and managing large-scale projects.
1. Background in strategic partnerships and complex contract negotiations.
1. Familiarity with modern remodeling technologies and sustainable building practices.
7. Physical Requirements
1. Primarily office-based with occasional site visits; must be able to travel as necessary.
1. Ability to move and lift light objects (up to 10 lbs) during occasional site assessments.
1. Comfortable working in diverse settings including construction environments and corporate offices.
8. Work Environment and Schedule
1. Standard executive office hours with flexibility during peak project periods.
1. Regular travel required to construction sites and industry events.
1. Occasional evening meetings and extended hours during critical project phases.
1. On-call availability for urgent strategy or operational issues.
9. Compensation and Benefits
1. Base salary range: $250,000 - $350,000 USD annually.
1. Performance-based bonuses tied to revenue growth and profitability targets.
1. Comprehensive health, dental, and vision insurance plans.
1. 401(k) retirement savings plan with company matching.
1. Additional fringe benefits including paid time off, professional development opportunities, and wellness programs.
10. Company Culture and Overview
1. We foster a culture of innovation, collaboration, and accountability where every team member is empowered to excel.
1. Our company prides itself on delivering exceptional quality and customer satisfaction while continuously pushing the boundaries of commercial remodeling.
1. Join us if you are passionate about strategic leadership and ready to make a significant impact in an industry poised for growth.
1. Our inclusive environment encourages professional development and recognizes outstanding performance.
11. How to Apply
If you meet the above criteria and want to be part of a growth-oriented company focused on customer satisfaction, please send your resume to [INSERT EMAIL HERE] or apply online at [INSERT WEBSITE LINK HERE].
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