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Remodeling - Commercial - Laborer / Helper
Company Name: [INSERT COMPANY NAME HERE]
Department: Operations
Reports to: [Field Supervisor]
Location: [INSERT LOCATION HERE]
1. Position Summary
Supports commercial remodeling projects by assisting skilled trades, managing materials, and ensuring a clean and safe job site environment. Plays a key role in maintaining project efficiency and quality by delivering hands-on labor support.
2. Essential Duties and Responsibilities
1. Assist skilled trades during installation, demolition, and finishing work.
1. Manage and transport construction materials between storage areas and work sites.
1. Maintain clean, organized, and safe job sites by removing debris and hazardous materials.
1. Follow project plans, safety protocols, and directions provided by supervisors.
1. Operate basic hand and power tools as needed.
3. Key Tasks / Daily Activities
1. Load and unload construction materials and equipment.
1. Perform basic carpentry, painting, and demolition tasks under supervision.
1. Conduct routine cleanup of work areas at the end of each shift.
1. Assist in setting up job sites for efficient workflow and project progression.
4. Key Performance Indicators (KPIs)
1. On-time project support: 95% adherence to scheduled labor support.
1. Material handling efficiency: 90% accuracy in material transfers and inventory management.
1. Safety compliance: 100% adherence to safety protocols with fewer than 5% incident rate.
1. Job site cleanliness: 98% of sites meeting company cleanliness standards upon supervisor check.
5. Required Qualifications and Skills
1. High school diploma or equivalent.
1. Basic knowledge of construction procedures and power tools.
1. Ability to follow instructions and work collaboratively in a team environment.
1. Strong work ethic, reliability, and a commitment to safety.
6. Preferred Experience
1. Experience working in commercial or residential home services or remodeling projects.
1. Previous laborer or helper experience on construction sites.
1. Familiarity with basic construction materials and equipment handling.
1. Demonstrated ability to work in fast-paced, physically demanding environments.
7. Physical Requirements
1. Ability to lift up to 50 lbs. consistently.
1. Endurance to work on your feet for extended periods.
1. Capability to perform repetitive tasks in varying weather conditions.
1. Willingness to work in environments that may include confined spaces or elevated work areas.
8. Work Environment and Schedule
1. Standard work schedule typically Monday through Friday with occasional weekends.
1. On-site work at various commercial remodeling locations.
1. Exposure to outdoor elements and fluctuating on-site conditions.
1. Flexibility to work overtime as project deadlines demand.
9. Compensation and Benefits
1. Hourly wage range of $15 - $20 per hour based on experience.
1. Performance-based bonuses available.
1. Health, Dental, and Vision insurance benefits provided.
1. 401k plan and other employee-focused fringe benefits.
10. Company Culture and Overview
1. Our company fosters a collaborative culture that values hard work, continuous learning, and innovation.
1. We invest in personal and professional growth through training programs and clear career development paths.
1. Teamwork and a commitment to exceptional customer service drive our daily operations.
1. Join us and become part of a friendly, supportive environment where your contributions make a significant impact.
11. How to Apply
If you meet the above criteria and want to be part of a growth-oriented company focused on customer satisfaction, please send your resume to [INSERT EMAIL HERE] or apply online at [INSERT WEBSITE LINK HERE].
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