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Residential Builders / Developers - Chief Financial Officer
Company Name: [INSERT COMPANY NAME HERE]
Department: Finance
Reports to: [Chief Executive Officer]
Location: [INSERT LOCATION HERE]
1. Position Summary
Lead the financial strategy for residential building and development projects to drive sustainable growth and profitability. Ensure robust budget management, cost analysis, and stable cash flow for all developments. Collaborate with cross-functional teams to align financial operations with company objectives and industry standards. Serve as a key member of the executive team, providing financial guidance to steer the company’s long-term success.
2. Essential Duties and Responsibilities
1. Oversee all financial functions including budgeting, forecasting, and cost analysis for residential developments.
1. Ensure stable cash flow management by monitoring and optimizing income, expenditures, and funding requirements.
1. Collaborate with project teams and senior management to align financial strategy with operational goals.
1. Prepare clear and concise financial reports and forecasts to support strategic decision-making.
3. Key Tasks / Daily Activities
1. Review project financials and cash flow reports to ensure accuracy and timely updates.
1. Analyze cost data to identify savings opportunities and mitigate financial risks effectively.
1. Communicate regularly with project managers and key stakeholders to ensure financial alignment with project goals.
1. Manage vendor payments, reconcile budgets, and oversee expense tracking daily.
4. Key Performance Indicators (KPIs)
1. Budget Variance: Maintain ≤ 5% deviation from approved project budgets.
1. Cash Flow Stability: Sustain positive cash flow with monthly fluctuations below 2%.
1. Return on Investment: Achieve a minimum ROI of 12% on development projects.
1. Cost Savings: Realize at least 8% savings through proactive cost management strategies.
5. Required Qualifications and Skills
1. Bachelor’s degree in Finance, Accounting, or a related field; CPA or MBA preferred.
1. 10+ years of progressive financial leadership experience, particularly within construction or home development sectors.
1. Proficiency in financial analysis, cost accounting, and budgeting software applications.
1. Excellent communication, analytical, and leadership skills with a strong attention to detail.
6. Preferred Experience
1. Demonstrated experience in the residential construction, building, or development industries.
1. Proven track record in managing multi-million dollar budgets and executing cost analysis strategies.
1. Familiarity with real estate financing, market trends, and regulatory financial compliance.
1. Prior experience in a C-suite role, contributing to strategic financial planning and corporate growth.
7. Physical Requirements
1. Primarily office-based work with long periods of sitting and computer use.
1. Occasional travel required between company offices and project sites.
1. Ability to lift up to 10 lbs occasionally for the handling of documents and files.
1. Work environment characterized by standard office conditions with minimal physical hazards.
8. Work Environment and Schedule
1. Standard business hours typically from 9 AM to 5 PM, with occasional overtime during critical reporting periods.
1. Minimal travel required for meetings and site visits as needed.
1. Primarily office-based work with flexibility for remote work arrangements.
1. Availability to meet deadlines during month-end, quarter-end, and year-end financial closes.
9. Compensation and Benefits
1. Competitive salary range between $150,000 - $200,000 USD per annum.
1. Performance-based bonuses linked to achieving key financial milestones and KPIs.
1. Comprehensive benefits package including Health, Dental, Vision, and 401k plans.
1. Additional fringe benefits such as flexible work arrangements and professional development opportunities.
10. Company Culture and Overview
1. A collaborative and innovative environment where every team member’s contribution drives the company’s success.
1. A committed focus on personal and professional growth with abundant opportunities for learning and advancement.
1. Emphasis on transparency, teamwork, and a balanced work-life approach to foster overall well-being.
1. A culture that values strong relationships with employees, clients, and community partners, inspiring collective achievement and success.
11. How to Apply
If you meet the above criteria and want to be part of a growth-oriented company focused on customer satisfaction, please send your resume to [INSERT EMAIL HERE] or apply online at [INSERT WEBSITE LINK HERE].
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