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Residential Builders / Developers - HR Manager
Company Name: [INSERT COMPANY NAME HERE]
Department: Human Resources
Reports to: [Chief Operating Officer]
Location: [INSERT LOCATION HERE]
1. Position Summary
Responsible for strategically managing all aspects of HR operations to support residential construction and development initiatives. Drives hiring excellence, ensures labor compliance, and fosters a vibrant company culture. Serves as a key partner to leadership in promoting organizational growth and sustainable workforce engagement.
2. Essential Duties and Responsibilities
1. Develop and implement effective recruitment strategies that align with the company’s growth objectives.
1. Oversee labor compliance initiatives, ensuring all practices adhere to local, state, and federal regulations.
1. Manage employee relations, performance evaluations, and benefits administration.
1. Collaborate with senior leadership to shape and promote a positive organizational culture.
1. Design and execute training programs aimed at talent development and retention.
3. Key Tasks / Daily Activities
1. Conduct daily screenings of job applications and coordinate interviews with suitable candidates.
1. Monitor labor compliance issues and update management on any potential risks.
1. Facilitate onboarding processes and orientation programs for new hires.
1. Coordinate with department heads to address employee queries and resolve workplace conflicts.
1. Maintain HR records, ensuring accuracy and confidentiality at all times.
4. Key Performance Indicators (KPIs)
1. Time-to-Fill Positions: ≤ 45 days.
1. New Hire Retention Rate: ≥ 90% after the first 12 months.
1. Labor Compliance Adherence: 100% compliance across all projects.
1. Employee Engagement Score: > 85% positive feedback in annual surveys.
5. Required Qualifications and Skills
1. Bachelor’s degree in Human Resources, Business Administration, or related field.
1. Minimum of 5 years of HR management experience, preferably within the construction or development sector.
1. Strong communication, negotiation, and conflict resolution skills.
1. Proficiency in HRIS systems and common office software applications.
6. Preferred Experience
1. Experience working within residential builders or developers is highly desirable.
1. Proven track record of managing workforce expansion and labor compliance in regulated environments.
1. Previous involvement in strategic HR planning and organizational development initiatives.
1. Familiarity with unionized labor environments and related collective bargaining agreements.
7. Physical Requirements
1. Ability to occasionally lift office supplies and manage physical documentation (up to 20 lbs.).
1. Willingness to travel between job sites if necessary.
1. Comfort with extended periods of desk work and use of computer equipment.
1. Ability to navigate a dynamic work environment that may occasionally involve site visits.
8. Work Environment and Schedule
1. Typical work hours: Monday through Friday, 8:00 AM to 5:00 PM.
1. Occasional extended hours may be required during peak project periods.
1. On-site visits at various residential development locations as needed.
1. Minimal travel expected; primarily office-based with field interactions.
9. Compensation and Benefits
1. Salary range: $80,000 - $100,000 USD per year based on experience and qualifications.
1. Performance-based bonus opportunities available.
1. Comprehensive health, dental, and vision insurance plans provided.
1. 401(k) plan with company matching, paid time off, and additional fringe benefits.
10. Company Culture and Overview
1. At [INSERT COMPANY NAME HERE], we pride ourselves on cultivating a collaborative and growth-oriented environment that empowers every team member to succeed.
1. We believe in continuous learning, open communication, and the provision of opportunities that encourage professional and personal development.
1. Our commitment to building sustainable living spaces extends to our internal practices, promoting innovation, respect, and excellence in all endeavors.
1. Join our team and become a part of a company that values each individual and fosters a culture where everyone is instrumental to our success.
11. How to Apply
If you meet the above criteria and want to be part of a growth-oriented company focused on customer satisfaction, please send your resume to [INSERT EMAIL HERE] or apply online at [INSERT WEBSITE LINK HERE].
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