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Roofing - Commercial - Chief Financial Officer
Company Name: [INSERT COMPANY NAME HERE]
Department: Finance
Reports to: [Chief Executive Officer]
Location: [INSERT LOCATION HERE]
1. Position Summary
The Chief Financial Officer (CFO) for our Commercial Roofing division is a strategic leader responsible for guiding the financial management of our operations. This role plays a critical part in managing budgets, controlling costs, and forecasting financial performance while ensuring fiscal prudence and supporting our company’s growth objectives.
2. Essential Duties and Responsibilities
1. Develop and oversee comprehensive budgeting, cost controls, and financial forecasting initiatives across all commercial roofing projects.
1. Collaborate with operational and project management teams to ensure financial strategies support core business objectives.
1. Prepare and present detailed financial reports, analysis, and strategic insights to the executive team.
1. Ensure compliance with relevant financial regulations, reporting standards, and industry-specific financial practices.
1. Manage banking relationships and secure funding opportunities to drive business growth.
3. Key Tasks / Daily Activities
1. Monitor daily cash flow, revenue, and expenses to maintain optimal financial health.
1. Review, update, and analyze project budgets to identify variances and initiate corrective actions.
1. Prepare detailed financial forecasts and cost analysis reports for ongoing and future projects.
1. Conduct regular meetings with department heads to discuss financial performance and strategic initiatives.
1. Coordinate with external auditors and regulatory bodies to ensure adherence to industry standards.
4. Key Performance Indicators (KPIs)
1. Budget adherence: Achieve less than 5% variance between planned and actual expenses.
1. Cost control efficiency: Attain at least a 10% reduction in operating expenses year-over-year.
1. Financial forecasting accuracy: Maintain a forecasting accuracy rate of greater than 95%.
1. Gross margin improvement: Drive an annual increase in gross margin of at least 5%.
5. Required Qualifications and Skills
1. Bachelor’s degree in Finance, Accounting, or a related field.
1. CPA, CMA, or equivalent professional certification preferred.
1. Minimum of 10 years of progressive financial management experience.
1. Exceptional analytical, strategic planning, and communication skills.
1. Advanced proficiency in financial software applications and Microsoft Excel.
6. Preferred Experience
1. Prior experience in the commercial roofing or broader home services industry.
1. Demonstrated success in managing multi-million dollar budgets in a complex business environment.
1. Familiarity with industry-specific financial challenges and cost control measures.
1. A proven track record of financial leadership in a high-growth, dynamic organization.
7. Physical Requirements
1. Ability to occasionally travel to client sites and project locations as required.
1. Prolonged periods of sitting and working at a computer or desk.
1. Capability to lift up to 20 pounds for carrying documents or small equipment.
1. Work predominantly in standard office settings with occasional visits to field environments.
8. Work Environment and Schedule
1. Standard office hours from Monday through Friday, typically 9 AM to 5 PM.
1. Some travel expected for site visits, client meetings, and financial reviews.
1. Flexibility required during peak financial reporting periods.
1. Occasional on-call availability during significant financial events or audits.
9. Compensation and Benefits
1. Annual salary range of $150,000 - $200,000, commensurate with experience.
1. Potential for performance-based bonuses.
1. Comprehensive health, dental, and vision insurance plans.
1. 401(k) plan with company matching contributions.
1. Additional fringe benefits including paid time off and opportunities for professional development.
10. Company Culture and Overview
1. We foster a collaborative and inclusive culture where each team member’s contributions are valued.
1. Our focus is on continuous growth, innovation, and customer satisfaction, ensuring our employees have the resources to succeed.
1. We support career development through on-going training, mentorship programs, and an entrepreneurial work environment.
1. Our company is committed to excellence and encourages creative problem-solving and proactive leadership.
11. How to Apply
If you meet the above criteria and want to be part of a growth-oriented company focused on customer satisfaction, please send your resume to [INSERT EMAIL HERE] or apply online at [INSERT WEBSITE LINK HERE].
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