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Siding & Exterior Cladding - Chief Executive Officer
Company Name: [INSERT COMPANY NAME HERE]
Department: Executive
Reports to: [Owner or board of directors]
Location: [INSERT LOCATION HERE]
1. Position Summary
Lead the strategic direction and overall management of the company’s siding and exterior cladding division. Set the vision, secure high-value projects, and ensure the division operates at peak profitability. Drive sustainable growth while upholding quality standards and customer satisfaction.
2. Essential Duties and Responsibilities
1. Develop and implement strategic plans to align with overall business objectives.
1. Acquire major siding and exterior cladding projects through relationship building and market analytics.
1. Oversee operational and financial performance to ensure profitability and efficient resource management.
1. Provide leadership to senior managers and inspiring company-wide collaboration.
1. Maintain strong relationships with key stakeholders, including clients, suppliers, and partners.
3. Key Tasks / Daily Activities
1. Conduct high-level meetings with prospective clients and industry partners.
1. Review and approve project proposals, budgets, and performance reports.
1. Monitor market trends and competitor activities to inform strategic decisions.
1. Collaborate with the executive team to refine business tactics and operations.
1. Represent the company at industry events, trade shows, and community engagements.
4. Key Performance Indicators (KPIs)
1. Annual Revenue Growth: Target 10% increase year-over-year.
1. New Project Acquisition Rate: Secure at least 3 major projects per quarter.
1. Gross Margin Percentage: Maintain a minimum gross margin of 35%.
1. Customer Satisfaction Rating: Achieve >4.8-star ratings through client feedback.
5. Required Qualifications and Skills
1. Bachelor’s degree in Business Administration, Construction Management, or related field.
1. Minimum of 10 years of executive leadership experience in the home services or construction industry.
1. Proven track record in strategic planning, financial management, and business development.
1. Excellent communication, negotiation, and leadership skills.
1. Strong analytical and problem-solving capabilities.
6. Preferred Experience
1. Prior experience in the siding, exterior cladding, or specialized construction industries.
1. Demonstrated success in scaling business operations in a competitive market.
1. Experience working with or reporting to a board of directors.
1. Established network within the construction and home services sectors.
7. Physical Requirements
1. Ability to travel frequently to job sites, client meetings, and industry events.
1. Capacity to occasionally lift materials or equipment up to 25 lbs when necessary.
1. Flexibility to work in varied environmental conditions at project sites.
1. Adequate visual and auditory acuity for reviewing reports and overseeing operations.
8. Work Environment and Schedule
1. Typical work hours are Monday to Friday, 8:00 AM – 6:00 PM.
1. Availability for occasional after-hours meetings and industry events.
1. Regular travel required for client meetings, project site evaluations, and conferences.
1. Office-based work with periodic visits to external sites.
9. Compensation and Benefits
1. Competitive salary range: $150,000 - $250,000 USD per year commensurate with experience.
1. Performance-based bonuses tied to revenue growth and project acquisition targets.
1. Health, Dental, and Vision insurance coverage provided.
1. 401(k) with company match and additional fringe benefits available.
1. Opportunities for professional development and executive training programs.
10. Company Culture and Overview
1. Our company is dedicated to innovation, growth, and excellence. We believe in fostering a collaborative environment where every team member is empowered to contribute to our success. We value transparency, commitment to quality, and a strong work ethic that positions us as a leader in the siding and exterior cladding industry.
1. We are passionate about creating sustainable change and helping our employees level up professionally while delivering exceptional customer service.
11. How to Apply
If you meet the above criteria and want to be part of a growth-oriented company focused on customer satisfaction, please send your resume to [INSERT EMAIL HERE] or apply online at [INSERT WEBSITE LINK HERE].
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