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Windows & Doors - Chief Executive Officer
Company Name: [INSERT COMPANY NAME HERE]
Department: Executive Leadership
Reports to: [Owner or board of directors]
Location: [INSERT LOCATION HERE]
1. Position Summary
Serve as the chief visionary and operational leader responsible for defining and executing the strategic direction of the company. Champion the acquisition of major installation contracts while driving growth and maintaining profitability. Build and nurture key stakeholder relationships in the home services industry, specifically within windows and doors.
2. Essential Duties and Responsibilities
1. Develop and implement the overall business strategy to achieve sustainable growth and market leadership.
1. Spearhead the acquisition of major installation jobs and key contracts in the windows and doors sector.
1. Oversee financial performance, ensuring cost efficiency and a strong profit margin across operations.
1. Lead the executive team in fostering innovation, operational excellence, and customer-centric practices.
1. Establish and maintain robust partnerships with industry stakeholders and clients.
3. Key Tasks / Daily Activities
1. Conduct strategic reviews and performance evaluations with senior management and department heads.
1. Engage with major clients and industry influencers to secure new business opportunities in installation projects.
1. Analyze market trends, financial reports, and project outcomes to refine business strategies.
1. Oversee negotiations, contract finalizations, and critical project management activities.
1. Represent the company at industry events and networking functions to build brand presence.
4. Key Performance Indicators (KPIs)
1. Revenue Growth: Achieve a minimum of 20% year-over-year increase.
1. Installation Job Acquisition: Secure at least 10 major contracts per fiscal year.
1. Gross Margin: Maintain a margin above 40% across all projects.
1. Customer Satisfaction: Achieve an average satisfaction rating of 4.8 stars or higher.
5. Required Qualifications and Skills
1. Bachelor’s degree in Business Administration, Engineering, or a related field; MBA preferred.
1. Minimum of 10 years of executive leadership experience with proven success in high-level strategic roles.
1. Strong financial acumen and comprehensive understanding of business operations within the home services industry.
1. Exceptional communication, negotiation, and relationship management skills.
1. Proven ability to lead diverse teams and drive organizational change.
6. Preferred Experience
1. Direct experience in the windows and doors installation sector or related home services industry.
1. A track record of successfully acquiring and managing large-scale, high-value projects.
1. Experience in business development and operational management within a competitive market.
1. Prior involvement in strategic initiatives that resulted in measurable company growth.
7. Physical Requirements
1. Ability to travel frequently to executive meetings, client sites, and industry events.
1. Capacity to adapt to varying environments including boardrooms, project sites, and on-location inspections.
1. Ability to stand or walk during site evaluations and customer meetings for extended periods.
1. Capable of handling occasional physical tasks associated with supervising onsite operations.
8. Work Environment and Schedule
1. Typical work hours: Monday to Friday, 8:00 AM to 6:00 PM.
1. Occasional evenings and weekends required to attend key industry events or meet project deadlines.
1. Regular travel to client locations and project sites across designated regions.
1. On-call availability during critical project phases or in emergency scenarios.
9. Compensation and Benefits
1. Salary range: $150,000 - $250,000 per year, commensurate with experience.
1. Performance-based bonuses tied to quarterly and annual company financial targets.
1. Comprehensive benefits including health, dental, and vision insurance.
1. 401(k) plan with company matching contributions and additional retirement options.
1. Fringe benefits including professional development programs and wellness initiatives.
10. Company Culture and Overview
1. At [INSERT COMPANY NAME HERE], we cultivate a forward-thinking, innovative environment where leadership is empowered and individual contributions are celebrated.
1. Our culture prioritizes collaboration, diversity, and continuous improvement, ensuring every team member is enabled to drive success.
1. Committed to surpassing customer expectations, we emphasize quality, integrity, and sustainable practices.
1. We believe in nurturing talent and providing robust opportunities for both personal and professional growth.
11. How to Apply
If you meet the above criteria and want to be part of a growth-oriented company focused on customer satisfaction, please send your resume to [INSERT EMAIL HERE] or apply online at [INSERT WEBSITE LINK HERE].
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