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Home Staging Services - Chief Executive Officer
Company Name: [INSERT COMPANY NAME HERE]
Department: Operations
Reports to: [Owner or board of directors]
Location: [INSERT LOCATION HERE]
1. Position Summary
Serves as the visionary leader responsible for setting company direction, acquiring new business from realtors and homeowners, and ensuring overall profitability. Drives strategic initiatives to elevate brand awareness and expand market reach within the home staging industry. Cultivates strong relationships with stakeholders and inspires a high-performance culture across the organization.
2. Essential Duties and Responsibilities
1. Develops and executes the company’s strategic vision and short- and long-term business plans.
1. Leads client acquisition efforts, targeting high-potential opportunities with realtors and homeowners.
1. Oversees financial performance, ensuring profitability, cost control, and sustainable growth.
1. Represents the company in high-level industry events and networking opportunities.
1. Collaborates with senior leadership to align operations with overall business objectives.
3. Key Tasks / Daily Activities
1. Engages in proactive business prospecting and maintains a robust pipeline of realtor and homeowner leads.
1. Conducts regular performance reviews and strategy sessions with executive team members.
1. Participates in industry and community events to enhance brand visibility and generate new business opportunities.
1. Reviews financial reports and key metrics daily to monitor business health and inform decision-making.
4. Key Performance Indicators (KPIs)
1. Revenue Growth: Achieve a minimum of 15% year-over-year increase.
1. Client Acquisition: Secure at least 20 new high-value clients per fiscal quarter.
1. Profit Margin: Maintain a minimum net profit margin of 18%.
1. Customer Satisfaction Rating: Uphold a rating of >4.8 stars from client feedback.
5. Required Qualifications and Skills
1. Bachelor’s degree in Business Administration, Marketing, or a related field, with an MBA preferred.
1. 10+ years of progressive leadership experience, ideally within the home services or real estate sectors.
1. Exceptional strategic planning, communication, and negotiation skills.
1. Proven track record in business development, client acquisition, and financial management.
6. Preferred Experience
1. Prior experience as a CEO, President, or senior executive in the home staging, real estate, or home services industry.
1. Demonstrated success in scaling business operations and driving revenue growth in a competitive market.
1. Experience working with diverse teams and leading organizational change initiatives.
7. Physical Requirements
1. Primarily office-based with occasional site visits to staged properties, requiring mobility and the ability to perform light physical activities.
1. Ability to travel locally and occasionally nationally as required.
1. Standard office ergonomics and minimal physical strain.
1. Minimal lifting requirements of up to 10 pounds where necessary.
8. Work Environment and Schedule
1. Standard work hours from 8:00 AM to 5:00 PM with occasional extended hours to meet business demands.
1. Regular travel for client meetings, industry events, and site inspections.
1. On-call availability during critical business periods or events.
1. Flexible work arrangements encouraged to support work-life balance.
9. Compensation and Benefits
1. Competitive salary range of $180,000 to $250,000 per year, commensurate with experience.
1. Eligible for performance-based bonuses and an annual incentive plan.
1. Comprehensive health, dental, and vision benefits.
1. 401(k) plan with company match and additional fringe benefits such as paid time off and professional development support.
10. Company Culture and Overview
1. At [INSERT COMPANY NAME HERE], we foster a dynamic, innovative environment built on collaboration and excellence.
1. We are committed to empowering our employees and encouraging continuous professional growth in a fast-paced industry.
1. Our culture prioritizes customer satisfaction, integrity, and community engagement, ensuring every team member contributes to our collective success.
1. We value diversity, inclusivity, and the unleashing of individual creativity to drive both personal and organizational achievement.
11. How to Apply
If you meet the above criteria and want to be part of a growth-oriented company focused on customer satisfaction, please send your resume to [INSERT EMAIL HERE] or apply online at [INSERT WEBSITE LINK HERE].
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