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Home Staging Services - HR Manager
Company Name: [INSERT COMPANY NAME HERE]
Department: Administration
Reports to: [Chief Operating Officer]
Location: [INSERT LOCATION HERE]
1. Position Summary
Serve as the strategic leader for all human resource functions within the home staging services division, ensuring effective hiring, regulatory compliance, and the cultivation of a positive team culture.
2. Essential Duties and Responsibilities
1. Lead end-to-end recruitment processes to attract and onboard top talent for home staging operations.
1. Ensure strict compliance with local, state, and federal employment regulations and industry standards.
1. Develop, implement, and maintain HR policies and procedures that support organizational growth.
1. Foster an inclusive, engaging, and high-performing team environment through continuous development and employee engagement initiatives.
3. Key Tasks / Daily Activities
1. Oversee daily HR operations including employee relations, performance management, and conflict resolution.
1. Monitor and report on HR metrics and trends to guide decision-making and improve operational efficiency.
1. Conduct regular team meetings and training sessions to reinforce company policies and enhance employee skills.
1. Collaborate with department heads to address workforce planning and talent management needs.
4. Key Performance Indicators (KPIs)
1. Hiring success rate: 90% of positions filled within 60 days.
1. Employee turnover rate: maintain below 10% annually.
1. Compliance adherence: achieve 100% compliance with industry regulations.
1. Employee satisfaction: target a satisfaction rating of >4.8 stars on internal surveys.
5. Required Qualifications and Skills
1. Bachelor’s degree in Human Resources, Business Administration, or a related field.
1. Minimum of 5 years of progressive HR management experience.
1. Strong knowledge of employment laws, compliance standards, and HR best practices.
1. Excellent interpersonal, communication, and leadership skills.
6. Preferred Experience
1. Prior experience in the home services or real estate industries.
1. Demonstrated success in building and nurturing a positive organizational culture.
1. Experience working in fast-paced, growth-oriented companies.
1. Familiarity with HR software and digital tools for recruitment and employee management.
7. Physical Requirements
1. Ability to work in a standard office environment with occasional site visits.
1. Capacity to lift up to 20 pounds if required for onboarding materials or equipment.
1. Extended periods of sitting and computer work.
1. Occasionally active on your feet during office events and team-building activities.
8. Work Environment and Schedule
1. Typical work hours are Monday through Friday, 8 AM to 5 PM.
1. Occasional extended hours to meet project or hiring deadlines.
1. Minimal travel required for industry events and training sessions.
1. On-call responsibilities may arise during peak operational periods.
9. Compensation and Benefits
1. Salary range: $70,000 - $90,000 per year, commensurate with experience.
1. Eligibility for annual performance-based bonuses.
1. Comprehensive Health, Dental, and Vision insurance coverage.
1. 401(k) plan with company match and additional fringe benefits.
10. Company Culture and Overview
1. Our company is committed to fostering a culture of innovation, continuous learning, and collaboration. We celebrate diversity, empower our employees to grow professionally, and strive to exceed customer expectations through outstanding service delivery.
11. How to Apply
If you meet the above criteria and want to be part of a growth-oriented company focused on customer satisfaction, please send your resume to [INSERT EMAIL HERE] or apply online at [INSERT WEBSITE LINK HERE].
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